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Thank yo u v e r y muc h M r Chairma n fo r invitin g m e t o sa y 
a fe w word s t o th e ga ther ing . I  wa s ve r y s o r r y t o hav e misse d 
the openin g sess io n o f th e Seminar , whic h I  notic e fro m th e loca l 
p r e s s wa s a  v e r y in te res t in g occas ion . 

Before I  begin m y r emark s I  shoul d lik e t o br in g gree t ing s 
from th e yout h o f Keny a an d a l s o fro m the i r p a r e n t s , tha t i s , 
the i r l e a d e r s , wh o a r e suppose d t o giv e the m guidance , a s yo u 
have bee n d i s cus s ing . I  welcom e th e opportunity , a s a  Kenya n 
Senior Civi l S e r v a n t , o f comin g t o Mal ta ; 1  think tha t i t i s 
the f i rs t tim e tha t a  Kenya n officia l ha s bee n abl e t o com e h e r e . 
When 1  accepted th e invitatio n t o com e an d par t ic ipa t e i n thi s 
seminar I  ha d onl y a  ve r y vagu e ide a a s t o wha t th e semina r 
was o r wha t th e objective s o f th e semina r w e r e . A t f i rs t I 
thought I  wa s comin g t o mee t m y coun te rpa r t s i n th e othe r p a r t s 
of th e Commonwealth , bu t I  wa s ve r y please d whe n I  foun d a 
lively group , a  grou p tha t seem s t o hav e a  purpos e an d a  grou p 
that seem s t o hav e som e expectat ion s abou t th e seminar . 1  hope 
at th e en d o f th e semina r w e wil l no t b e disappointed . 

I a m su r e D r Mara j ha s don e hi s bes t t o expos e yo u t o 
some ne w i d e a s . Never the les s durin g th e fe w a d d r e s s e s whic h 
I hav e l is tene d t o , t h e r e ha s bee n a  lo t o f emphasi s o n yout h 
as a  problem ; o n yout h a s a  for m o f th rea t t o th e socia l s t r u c t u r e ; 
on yout h a s a  forc e whic h i s workin g t o t ransfor m societ y over -
night . Withou t bein g rud e t o whoeve r spok e befor e me , I  thin k 
we nee d t o b e a  l i t t l e mor e pos i t ive . W e nee d t o b e optimist ic , 
and no t assum e pess imis t ica l l y tha t yout h a r e a  th rea t t o 
in ternat ional s tabi l i ty . I  hav e a  differen t wa y o f lookin g a t i t . 
I lik e lookin g a t i t i n a  posi t iv e manner , tha t yout h i s a  forc e 
that ca n contr ibut e no t onl y t o in ternat iona l unders tandin g bu t t o 
national development . I  thin k th i s i s th e b a s i s o f m y a d d r e s s 
today. I  wil l p rocee d t o analys e ho w I  com e t o bel iev e i t . 

Now yo u kno w i n th e countr y I  com e from , Kenya , 
re l ig ion i s par t o f th e foreig n c u l t u r e , th e cul tur e o f th e Br i t i s h 
who cam e t o coloniz e Kenya , so  tha t re l igio n doe s no t hav e i t s 
roo ts i n th e Africa n cul tur e a s such . W e hav e on e le g i n th e 
Wes te rn cul tur e an d on e leg , whic h I  thin k i s mor e firml y 
es tab l i shed , i n ou r ow n cu l t u r e . S o I  cam e a c r o s s rel igio n whe n 
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I went t o school , an d i t wa s compulsor y tha t I  shoul d tak e religio n 
as a  subjec t i n orde r t o ge t som e education . M y attitude , afte r 
passing m y ora l examinations , i s a  tendenc y o f assumin g tha t I 
will doubtles s g o to Heaven . M y attitudes reflec t a  conflic t 
within ou r ow n society ; whethe r t o abando n ou r traditiona l 
beliefs o r t o tak e o n th e Wester n wa y o f lif e an d Wester n 
philosophy. Thi s i s a  conflic t withi n ou r organization . I n a n 
attempt t o resolv e i t w e analyse d th e Praye r Boo k an d w e 
analysed th e Bibl e an d w e foun d tha t ther e i s a  lo t whic h i s sai d 
about God , tha t Go d ha s create d th e world , Go d create d th e 
Universe an d Go d ha s don e s o muc h fo r man , i n retur n fo r whic h 
we wan t t o fee l repentan t fo r ou r s ins . Bu t i f w e loo k a t i t i n a 
different patter n w e ca n believe tha t Go d want s t o be recognise d 
as havin g achieve d somethin g i n creatin g th e universe . H e 
wants i t t o be appreciate d tha t H e i s doin g a  lo t fo r ma n an d fo r 
the universe , an d H e als o want s t o b e encourage d t o d o mor e 
for ma n an d th e universe . 

I thin k thes e thre e qualitie s -  recognition , appreciatio n 
and encouragemen t -  ar e als o reflecte d i n society . Th e yout h 
of toda y fee l tha t the y wan t t o be recognize d a s par t an d parce l 
of th e socia l system . The y wan t t o b e recognize d a s a n 
economical force . The y wan t t o b e recognize d a s a  politica l 
force. An d no t onl y that , the y wan t i t t o b e appreciate d tha t 
they hav e somethin g t o contribut e toward s th e stabilit y o f tha t 
structure an d it s gradua l improvement , o r it s gradua l evolution , 
into somethin g new . Abov e al l , an d mos t important , the y wan t 
to be encourage d i n the belie f tha t the y ca n contribut e somethin g 
which i s recognised , b y thos e wh o ar e ver y experienced , b y 
those wh o dictat e th e custom s an d th e fol k lore , th e nationa l 
objectives, a s bein g o f rea l valu e t o th e progres s o f tha t 
particular society . The y see k thi s recognitio n no t onl y fro m 
their parent s bu t fro m th e peopl e wh o ar e takin g charg e o f 
society. 

Does th e yout h problem , then , a r i s e fro m th e yout h 
themselves o r fro m th e leaders ? Ca n i t b e tha t th e leader s als o 
need som e guidance , als o nee d som e encouragement , als o nee d 
some enlightenment ? Ma y i t no t be , a s somebod y ha s alread y 
said, tha t yout h problem s d o no t alway s sprin g fro m yout h 
themselves, bu t fro m thei r seniors ? I  think th e senior s als o 
need a  for m o f encouragement . The y als o nee d a  for m o f 
appreciation. 1  think thi s on e ca n cal l a  chicken-and-eg g 
argument. W e shoul d no t accep t a  one-side d story , t o th e effec t 
that yout h i s a  negativ e forc e unles s i t i s harnesse d an d 
controlled an d retrieve d t o fi t withi n certai n ideologies , o r 
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certain belief s whic h ar e hel d i n certai n area s o r a t certai n times . 
I thin k w e nee d t o mak e a  reciproca l arrangemen t betwee n th e 
parents o r th e senior s an d yout h t o ensur e th e existanc e o f a 
form o f communication . 

I have hear d a  lo t o f complain t abou t th e lac k o f 
communication, that ther e i s n o communicatio n betwee n youn g 
people an d thei r seniors . I n fact , th e communication s ar e there , 
but inadequat e tim e ha s bee n give n t o a  stud y o f th e proble m 
faced b y thei r parent s o r th e senior s o f ho w t o giv e enoug h 
attention t o th e differen t problem s o f youth o f today . I  do no t 
know th e problem s o f yout h i n th e nineteent h o r i n th e eighteent h 
century, o r i n th e tim e whe n n o histor y wa s written , bu t 1 
suppose the y existe d i n muc h th e sam e way . W e al l agree , o f 
course, tha t youn g peopl e toda y matur e muc h ear l ie r . No t onl y 
that, beside s th e clas s room , a s somebod y ha s mentioned , 
there ar e othe r channel s o f educatio n whic h nobod y ha s bee n 
thinking ver y seriousl y about , tha t i s , radio , television , 
newspapers an d internationa l communications , channel s whic h 
give greate r acces s t o knowledg e an d greate r acces s t o 
experiences i n othe r lands . 

This exposur e o f youn g peopl e t o externa l influence s 
upsets th e teacher ' s preconception s o f a  typica l student , becaus e 
the studen t toda y tend s t o be fa r ahea d of , o r a t leas t fa r bette r 
informed than , th e yout h o f a  coupl e o f decade s ago . I  thin k 
this i s th e mos t importan t developmen t i n moder n times : tha t 
the yout h toda y ar e read y t o tak e persona l responsibilit y i n 
society, i n thei r ow n countries , a t a  muc h ear l ie r age . 
Unfortunately, planner s an d th e leader s hav e no t com e t o grip s 
with thi s particula r issu e an d d o no t alway s appreciat e tha t 
there i s a  forc e whic h i s read y t o b e utilized . Th e planne r ha s 
continued t o insis t tha t yo u mus t b e a t schoo l unti l yo u ar e 16 , 
after whic h w e ca n tak e yo u seriously , 'bu t yo u ma y fee l tha t 
you ar e alread y matur e b y th e ag e o f 10 . Yo u kno w tha t ther e 
is a  wa r i n Vietnam . Yo u ar e alread y awar e tha t ther e i s a n 
international community . Thi s chang e i n youn g peopl e ha s no t 
been take n int o accoun t b y th e planners . Befor e th e 1950s , 
young peopl e use d t o ge t int o employmen t durin g th e earl y age s 
between 1 0 and betwee n 16 . The y therefor e ha d n o tim e t o 
involve themselve s i n matter s outsid e thei r ow n immediat e 
environment. I n othe r words , thei r energ y wa s full y occupied , 
fully utilized ; bu t no w betwee n thos e age s o f 1 0 and 1 6 ther e 
is a  marke d vacuum . Thi s ma y explai n ho w som e peopl e hav e 
got th e ide a tha t yout h i s a  negativ e force , althoug h I  believ e 
that yout h i s preparin g itsel f t o contribute , no t t o destroy . 
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I shoul d lik e no w t o il lustrat e th e step s whic h m y govern -
ment an d man y othe r government s i n Afric a ar e takin g t o conten d 
with thi s problem , o r a t leas t t o bring th e yout h o f Africa n 
continents int o th e mai n strea m o f development . W e have a 
somewhat differen t proble m i n ou r are a t o tha t i n Malta , i n tha t 
in Keny a onl y 60 % of th e childre n eve r g o to schoo l a t a l l . 
That leave s 40 % of th e childre n wh o ar e doome d t o illiterac y 
until the y ar e adults . B y th e tim e th e fourt h yea r o f schoo l i s 
reached so  man y have droppe d out , fo r variou s reason s -  becaus e 
they canno t affor d thei r schoo l fees , fo r exampl e -  tha t onl y 
about 40 % end u p wit h a  minimu m four-yea r education . Tha t give s 
us a  rathe r differen t proble m fro m wha t yo u hav e i n Malta . W e 
therefore tackl e ou r problem s i n a  somewha t differen t way . W e 
have bee n accuse d i n fac t o f concentratin g o n the educate d few . 
This i s i n som e way s inevitable . I t i s a  reflectio n o f th e limite d 
resources i n term s o f financ e an d personne l whic h w e hav e a t 
our disposal . Sinc e ou r mai n commitment , o f course , i s t o 
develop ou r nationa l manpowe r th e accusatio n o f havin g concen -
trated o n th e educate d fe w migh t hav e som e weight , bu t o f cours e 
it doe s no t tak e int o accoun t al l ou r problem s i n Africa . 

One wa y i n whic h w e ar e attemptin g t o mee t th e proble m 
is throug h th e Nationa l Yout h Service . Th e Nationa l Yout h 
Service i n Keny a i s toda y takin g approximatel y 7,00 0 youn g me n 
and wome n fo r a  two-yea r orientatio n course . Thi s i s no t a 
formal course , tha t i s , the y d o no t ge t diploma s o r certificate s 
at th e en d o f th e course , bu t serviceme n hav e th e opportunit y 
of acquirin g certai n skill s lik e roa d constructio n o r building , 
there i s forma l educatio n fo r thos e wh o want t o continu e wit h a 
formal education , secretar ia l trainin g i s given , includin g typin g 
and accounts , an d afte r th e two-yea r perio d the y ge t a  certificat e 
issued t o sho w tha t the y hav e undergon e a  shor t introductor y 
course o f training . Thes e peopl e ar e ver y grea t favourite s fo r 
employers. The y ar e normall y take n u p eithe r i n governmen t o r 
in th e army , o r i n privat e industr ies . Thi s ha s bee n goin g o n 
since 196 4 whe n th e Presiden t decide d t o hav e a  forma l Nationa l 
Service fo r youn g me n an d wome n wh o hav e complete d seve n 
years o f education . Th e schem e i s generall y considere d t o 
have succeede d i n fulfillin g i t s purpose . 

Another schem e i s tha t o f th e villag e polytechnics . 
Village polytechnic s ar e a  ne w concep t whic h i s stil l a t a n 
experimental stage . Tr y t o imagin e th e rura l par t s o f Kenya . 
These ar e quit e differen t fro m thos e i n Malta . T o u s a  rura l 
area i s a n are a wit h forests , wit h wil d animals . I t i s a n are a 
which i s completel y underdeveloped . I t i s a n are a wher e peopl e 
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live i n d i s e a s e , withou t medica l fac i l i t i es , withou t schoo l s . 
N e v e r t h e l e s s , i t i s a n a r e a wher e t h e r e i s hig h potent ia l . T h e r e 
may b e minera l potent ia l , t h e r e ma y b e ag r i cu l tu ra l potent ia l , 
and th i s i s untapped . I t i s , t h e r e f o r e , th e feelin g o f ou r 
government tha t th e yout h o f Afric a shoul d b e channelle d t o th e 
r u r a l a r e a s . The y hav e th e educat ion , the y hav e th e v igour , 
they hav e th e imagination , an d the y hav e th e d r i v e . S o t o a t t r ac t 
young peopl e t o th e r u r a l a r e a s w e nee d t o tak e technolog y int o 
those a r e a s , an d on e wa y i n whic h th i s i s bein g don e i s throug h 
the vi l lag e polytechnic . Th e vi l lag e polytechni c i s th e mai n 
source o f technolog y i n r u r a l a r e a s fo r th e youn g men , fo r th e 
young ma n an d women . The y hav e s t a r t e d wit h th e youn g man . 
They d o no t hav e an y fo r wome n a s ye t becaus e the y a r e onl y 
two y e a r s ol d bu t I  thin k i n th e comin g tw o y e a r s t he r e wil l b e 
vi l lage polytechnic s fo r youn g women . Thes e polytechnic s hav e 
l i t t le building s wher e t he r e a r e faci l i t ie s fo r teachin g farming , 
which i s a  mos t importan t aspec t o f r u r a l development . T h e r e 
i s a n adminis t ra t io n b lock . T h e r e i s a  s to r e t o i l l u s t r a t e th e 
use o f co -opera t iv e organiza t ion . T h e r e i s a  work-sho p wher e 
they l ea r n maintenanc e o f far m implements , maintenanc e o f 
machinery suc h a s t r a c t o r s . Th e youn g ma n undergoe s a  tw o 
y e a r c o u r s e , af te r whic h i t i s fel t tha t h e i s i n a  posit io n t o b e 
engaged i n som e for m o f a g r i c u l t u r e . I  d o no t wan t t o g o int o 
vi tal i s su e o f wh y g o bac k t o th e lan d i f yo u hav e n o piec e o f 
land o n whic h t o farm . I  thin k tha t i s bes id e th e poin t fo r th e 
purpose o f th i s a d d r e s s . Unde r th i s syste m w e hav e l8 0 vil lag e 
polytechnics i n a  countr y o f approximatel y t h r e e millio n youn g 
people age d betwee n 1 5 an d 22 . Tha t ca n giv e yo u a n ide a o f 
the sca l e o f th e opera t ion , bu t tha t i s onl y scra tch in g a t th e 
problem. 

Another aspec t o f yout h involvemen t i s th e ne w 
Indust r ia l an d Apprent iceshi p Tra in in g Act , whic h wa s passe d 
in 1970 , so  tha t i t i s ha rd l y tw o y e a r s old . Th e Kenya n Govern -
ment sough t th e hel p o f th e Br i t i s h Governmen t i n sett in g u p th i s 
indus t r i a l t ra in in g scheme . Th e mai n concep t o f th e Indust r ia l 
Tra in ing Programm e i s t o consol idat e th e effort s o f th e pr ivat e 
sec to r an d th e Kenya n Governmen t int o a  nationa l polic y t o t r y 
and hel p youn g me n an d wome n t o g o int o skille d indus t r ia l job s 
through som e organise d for m o f t r a in ing . Th e employe r wil l b e 
expected t o contr ibut e a  percen tag e o f th e tota l cos t o f eac h 
apprent ice an d th e Governmen t wil l a l s o contr ibut e a  percentag e 
of th e sam e tota l c o s t . Wha t ha s bee n difficult , I  think , i s t o 
decide exactl y ho w muc h indus t r y wil l tak e an d whether , fo r 
example, th e e l ec t r i ca l indus t r y shoul d a l s o b e involve d i n 
t ra in ing fo r welding ; o r i n t ra in in g fo r mechanics . F o r example , 
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in suga r plantations , yo u nee d electronics , yo u nee d mechanics , 
you nee d chemists , yo u nee d al l sor t s o f skil ls . Shoul d tha t 
industry b e involve d i n th e trainin g o f th e specifi c skill s i t 
requires , o r shoul d trainin g b e designe d roun d th e skills , 
leaving i t t o eac h industr y t o adap t electrician s o r mechanic s t o 
its particula r needs ? Thes e importan t administrativ e problem s 
are stil l bein g tackle d bu t th e schem e offer s on e chanc e fo r 
youth t o be traine d fo r industria l development . 

Another activit y whic h ma y be o f interes t i s ou r Rura l 
Industrial Trainin g Centres , I . D . C . s . Industria l Trainin g 
Centres, I  think si x i n Kenya , a r e bein g established , i n co -
operation wit h th e I . L . O . ,  th e Internationa l Labou r Organization . 
The mai n purpos e o f thes e rura l industria l developmen t centre s 
is t o assis t th e youth , an d thos e wh o ar e no t exactl y youth , wh o 
need som e for m o f orientatio n toward s small-scal e industria l 
enterpr ises , t o giv e the m som e trainin g i n managin g an d keepin g 
accounts fo r smal l industr y o r cottag e industry . Thes e centre s 
will assis t enterprisin g youn g peopl e wh o wan t t o tak e industr y 
to thei r rura l a r e a s . Well , o f course , thi s i s a  challeng e i n th e 
sense tha t on e ha s t o becom e a  capitalist ; w e d o no t lik e usin g 
the wor d "capitalist" , bu t I  think w e nee d t o encourag e invest -
ment i n rura l a rea s instea d o f concentratin g i n urba n a r e a s . 
We wan t t o temp t th e industria l entrepreneu r int o th e rura l a r e a s . 
These industria l developmen t centre s ar e specificall y college s 
of capitalists , i f w e ma y borrow fro m Kar l Marx , college s fo r 
industrial businessmen , industria l establishments . The y wil l 
provide anothe r chanc e fo r me n an d wome n t o engag e i n wholesal e 
industrial enterprise s o r commercia l enterpr ises . 

In term s o f othe r yout h facilitie s ther e i s th e Nationa l 
Scout Movement . I n Kenya , scou t movement s ar e extremel y 
popular. The y giv e opportunitie s fo r th e youn g t o explor e th e 
nooks an d corner s o f th e countr y an d t o clim b th e mountains . 
We ar e luck y t o hav e ver y hig h mountains , lik e Moun t Kenya , 
which i s abou t 18,00 0 fee t abov e se a level . I  a m not quit e sur e 
how man y member s the y hav e a t presen t bu t I  kno w i t i s quit e 
substantial, perhap s abou t 10,000 , an d ou r ow n Ministe r o f 
Agriculture i s th e Chie f Scout . The y receiv e a n annua l gran t 
from th e Kenya n Governmen t t o organiz e expeditions , t o organiz e 
"nights out" , I  don' t kno w wha t th e officia l phras e i s , the y cal l 
them "night s out" . Thi s i s a n excellen t opportunit y fo r yout h 
to kno w thei r country . 

Recently th e Presiden t declare d tha t th e youn g wome n 
of Keny a shoul d for m a  battalio n o f th e Kenya n Army , an d no w 
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t he re i s a  win g o f th e Kenya n Arm y compose d o f women . Thi s i s 
another a r e a i n whic h th e P r e s i d e n t ha s encourage d th e yout h 
of Keny a an d pa r t i cu l a r l y th e g i r l s t o par t ic ipa t e i n th e secur i t y 
and i n th e affair s o f th e S t a t e . I t ha s give n a  lo t o f encourage -
ment t o thos e wh o a r e st i l l a t schoo l an d i t ha s a l s o give n a  lo t 
of encouragemen t t o thos e wh o wan t t o par t i c ipa t e full y i n 
decis ion makin g i n Kenya . 

If 1  might summarise , I  thin k th e mos t importan t aspec t 
of yout h an d developmen t i s tha t ever y governmen t shoul d 
endeavour t o formulat e a  nationa l polic y o n youth , involvin g 
youth i n al l form s o f cons t ruc t iv e an d p r o g r e s s i v e developmen t 
and co-ordinat in g yout h ac t iv i t ie s i n suppor t o f nationa l 
development. I  thin k i t mos t importan t tha t yout h shoul d b e 
engaged i n cons t ruc t iv e an d p r o g r e s s i v e ac t iv i t i e s , no t i n wha t 
do yo u cal l picketin g an d agi ta t ion . Th e ai m shoul d b e t o examin e 
in consultat io n wit h yout h l e ade r s ne w a r e a s o f involvement , 
and t o wor k i n c los e co-opera t io n wit h th e Government . T h e r e 
has been , fo r example , i n th e un ivers i t y o f ou r countr y a n 
attempt t o br in g th e colleg e s tudent s c l o s e r t o th e administrat io n 
and t o examin e an d protec t th e welfar e an d i n t e r e s t s o f youn g 
people wit h specia l r e fe renc e t o the i r physica l f i tness , t o 
encourage freedo m o f express io n an d c rea t iv e thinkin g an d th e 
full developmen t o f the i r mind , bot h academical l y an d sp i r i tua l ly . 

We hea r d y e s t e r d a y a n accoun t o f th e measu re s whic h 
a r e take n i n r e spec t o f delinquen t youth , so-ca l le d delinquen t 
youth. Thi s shoul d b e examine d wit h a  vie w t o studyin g th e 
background psychologica l c a u s e s o f delinquen t youth . Indeed , 
t he re a r e way s an d mean s o f es tabl ishin g ne w opportuni t ie s fo r 
young peopl e whic h wil l offe r opportuni t ie s fo r saf e an d genera l 
development, and , o f c o u r s e , t o recognis e an d h a r n e s s th e 
potential o f youn g peopl e toward s cons t ruc t iv e developmen t an d 
to insp i r e th e youn g peopl e t o par t ic ipa t e full y i n a l l form s o f 
national development . Thi s shoul d b e th e b a s i s o f th e nationa l 
youth polic y whic h shoul d b e formulate d betwee n th e Governmen t 
and th e yout h o rgan iza t ions . 

I think , M r Chairman , I  woul d lik e t o mak e m y a d d r e s s 
ve ry s h o r t . I  thin k l a t e r I  migh t b e abl e t o te l l yo u exactl y 
what I  d o a s th e Execut iv e S e c r e t a r y o f th e Boar d o f Educat ion . 
P e r h a p s I  ma y mentio n thi s i n a  sentenc e o r so.  Th e Boar d o f 
Education o f whic h I  a m S e c r e t a r y i s no t r ea l l y a  Boar d o f 
Youth Development . I n Keny a w e hav e a  Nationa l Yout h Counci l 
and th e Execut iv e S e c r e t a r y o f th e Nationa l Yout h Counci l i s a 
member o f th e Boar d o f Adul t Educa t ion . Th e Boar d o f Adul t 
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Education wa s conceive d wit h th e ide a o f lookin g a t educatio n i n 
its broa d sense . I n som e countrie s the y ten d t o emphasiz e th e 
eradication o f i l l i teracy . No w ill i terac y i s no t alway s a  handica p 
to development . I t ma y be a  short-ter m hindranc e bu t w e stil l 
can develo p i n spit e o f i l l i teracy , an d thi s i s th e feelin g o f th e 
Kenyan Government . Previou s Secretar ie s t o th e Boar d hav e 
been senio r schoo l teacher s an d senio r executive s i n th e 
Ministry o f Education , bu t the y concentrate d s o muc h o n 
illiteracy tha t th e Governmen t fel t tha t a n undu e proportio n o f 
available resource s wer e bein g channelle d int o thi s activity . 
So 1  came t o m y pos t wit h th e objec t o f lookin g a t adul t educatio n 
from th e vocationa l poin t o f view , fro m th e in-servic e poin t o f 
view, an d fro m th e economi c poin t o f view . W e tak e primaril y 
the ag e group s fro m 1 5 to 4 5 because thes e ar e th e natio n 
builders . A  natio n whic h i s i n a  hurr y canno t affor d t o ignor e 
parents o r executive s i n business an d i n government . I t i s th e 
Kenya Government' s belie f tha t adul t educatio n shoul d concentrat e 
on givin g tha t grou p o f betwee n 1 5 and 4 5 th e skill s necessar y 
for nationa l development , whic h ma y o r ma y no t includ e th e 
skills o f l i teracy . 

My responsibilit y i s t o bring togethe r th e variou s 
Ministr ies, th e Ministrie s o f Financ e an d Economi c Planning , 
of Agriculture , Health , an d Commerce , a s wel l a s industr y 
and privat e organization s lik e th e university , t o wor k a s a  tea m 
towards formulatin g a  nationa l polic y fo r adul t education . 

Thank yo u ver y much . 
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