
PUPIL GUIDANC E 

by th e Guidanc e Unit , 
Ministry o f Educatio n an d Cultur e 

The Guidanc e Unit , withi n th e Educatio n Department , 
was se t u p o n a  provisiona l basi s i n Augus t 1968 . Sinc e the n i t 
has bee n increasingl y involve d i n Guidanc e dutie s a s ne w member s 
have joine d th e Unit . A t presen t i t i s staffe d b y seve n Officer s 
of th e Department , who , afte r bein g sponsore d b y th e Governmen t 
for post-graduat e trainin g i n th e Unite d Kingdom , hav e obtaine d 
Diplomas i n Educationa l Guidanc e a t th e Universit y o f Readin g 
or Advance d Diploma s i n Educatio n a t th e Universit y o f Keele . 

The nee d fo r organise d Guidanc e Service s i n Malt a 
began t o be officiall y recognise d followin g th e recommendatio n o f 
Professor Lewi s i n hi s repor t "Educatio n Planning " (Augus t 1968 ) 
in whic h h e state s tha t "Guidanc e an d Counsellin g facilitie s 
should b e develope d withi n th e schoo l system" . Thi s wa s studie d 
by Mr s M . Vestin , Hea d o f Section , Educationa l an d Vocationa l 
Guidance, Nationa l Boar d o f Education , Sweden , wh o visite d 
Malta durin g th e cours e o f 1968/6 9 a t th e reques t o f th e Hon . 
Minister o f Education , Cultur e an d Tourism , an d unde r th e 
auspices o f th e Counci l o f Europe . Durin g he r sta y i n Malta , 
Mrs Vesti n wa s assiste d i n he r wor k b y th e Guidanc e Officers . 

During thes e las t fou r yea r s , thi s Uni t ha s concentrate d 
mainly o n creatin g th e infrastructur e fo r th e prope r functionin g 
of Guidanc e i n th e Maltes e educationa l system . I t ha s alway s 
been th e mai n ai m o f th e Uni t t o mak e Guidanc e a n integral , an d 
not jus t a  peripheral , activit y withi n th e educationa l system . 
Its wor k i s generall y geare d i n suc h a  wa y tha t i t wil l b e 
possible i n th e ver y nea r futur e t o provid e hel p t o al l student s 
in al l schools , bot h individuall y an d i n groups , i n makin g th e 
right decision s whe n confronte d b y educational , vocationa l an d 
personal problems . I n othe r words , th e Unit' s wor k consist s 
of fosterin g positiv e menta l healt h i n ou r students . 

In it s shor t lif e th e Guidanc e Uni t ha s successfull y 
completed severa l task s a s par t o f a n overal l pla n intende d t o 
introduce Guidanc e int o Maltes e school s o n a  soun d an d 
scientific footing . A  brief explanatio n o f th e mai n area s o f wor k 
undertaken b y th e Guidanc e Uni t so  fa r will , w e hope , giv e al l 
those intereste d i n thi s activit y a  sufficien t understandin g o f it s 
operations. However , befor e givin g thes e brie f explanations , 
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it mus t b e mad e clea r tha t thi s Uni t doe s no t dra w a  lin e betwee n 
different aspect s o f guidance , i . e . educational , vocationa l an d 
personal guidance . Thes e distinction s ar e arbi t rar y an d onl y 
used fo r clari ty ' s sak e -  i t i s commonl y know n that , fo r example , 
an educationa l choic e ca n have , an d generall y doe s have , 
vocational implications . S o als o wit h persona l problems . A 
student wit h a  persona l proble m wil l surel y fee l it s effect s o n 
his educatio n and , therefore , als o perhap s o n his vocationa l 
choice late r on . 

Testing 

The firs t standardise d test s fo r Maltes e childre n i n 
English an d Arithmeti c wer e constructe d b y member s o f th e 
Guidance Unit . Th e creatio n o f thes e test s wa s th e resul t o f 
several administration s o f differen t draft s o f th e test s i n man y 
schools i n Malt a an d o f elaborat e an d scientifi c item-analysi s 
and statistica l procedures . 

The us e o f thes e test s facilitate d th e assessmen t o f 
students whe n eithe r guidanc e wa s neede d b y a  particula r 
student o r whe n transfe r fro m primar y t o secondar y schoo l wa s 
contemplated. 

These test s wer e th e firs t step s i n a  planne d programm e 
for th e creatio n o f achievement , intelligence , interest , aptitud e 
and personalit y test s mean t t o cove r th e educational , vocationa l 
and persona l developmen t o f pupil s a t al l levels . 

The secon d ste p i n thi s programm e wa s th e creatio n o f 
an intelligenc e tes t . A n Intelligenc e Test , adapte d fro m a 
foreign one , wa s administere d locall y i n Englis h an d Maltes e 
vers ions . Furthe r wor k i n thi s are a wa s unfortunatel y 
interrupted befor e completion . 

Cumulative Recor d Card s 

The Guidanc e Uni t als o devise d an d introduce d 
Cumulative Recor d Card s i n al l schools , fro m th e infan t t o th e 
Secondary levels . Thes e card s ar e als o use d i n privat e schools . 

These Cumulativ e Recor d Card s ar e so  designe d a s t o 
take int o consideratio n bot h th e academi c progres s an d th e 
personality developmen t o f eac h chil d yea r b y year . 

(a) Th e Infan t Recor d Car d provide s a  basi s fo r 
observation i n orde r t o hel p i n th e physical , 
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psychological an d socia l developmen t o f th e chi ld . 

(b) Th e P r i m a r y Schoo l Recor d Car d lead s t o a n 
objective a s sessmen t b y th e Schoo l Head teacher , 
which a s sessmen t i s neede d i n th e t r a n s f e r o f 
pupils fro m th e P r i m a r y t o th e Secondar y leve l . 

(c) Th e Secondar y Schoo l Recor d Car d provide s fo r 
a comprehensiv e a s sessmen t o f academi c ach ieve -
ment, personal i t y development , vociat iona l 
development an d c a r e e r guidance . I t a l s o give s 
an opportunit y fo r follow-u p s tud ies . 

The Uni t ha s explaine d t o head teache r s an d staff s th e 
impor tance , us e an d fillin g o f thes e c a r d s an d ha s a l s o compiled , 
for d is t r ibut io n t o a l l schools , explanator y booklet s (guides ) 
for al l t h r e e type s o f c a r d . T e a c h e r s hav e g rea t l y apprec ia te d 
these booklet s whic h hav e helpe d t o famil iar is e the m wit h th e 
new sys tem . Whe n th e Cumulativ e Recor d C a r d s a r e full y 
functioning i n th e school s the y wil l b e o f ve r y cons iderabl e 
help an d a  ve r y usefu l too l i n th e hand s o f whoeve r i s t o c a r r y 
out Guidanc e wor k i n ou r schoo l s , sinc e assessmen t i s mean t 
to b e objectiv e an d sc ient i f ic . 

T e a c h e r Tra in in g 

Members o f th e Uni t hav e been , s inc e Octobe r 1969 , 
l ec tur ing , mainl y t o College s o f Educat io n student s bu t a l s o t o 
t e a c h e r s undergoin g i n - s e r v i c e t r a in ing , o n thi s ne w educationa l 
concept o f Guidance . T h u s , ne w r e c r u i t s t o th e teachin g 
profess ion a r e famil iar ise d wit h th i s ne w concept , i n th e hop e 
that thes e ne w t e a c h e r s wil l fur the r sprea d th e gospe l o f 
guidance amon g the i r futur e co l l eagues . 

Admission P r o c e d u r e s t o th e Technica l Ins t i tu te s 

In o rde r t o selec t a  be t t e r typ e o f studen t fo r th e 
Technical Ins t i tu tes , th e Uni t ha s studie d th e proble m o f 
admission an d d ropou t s , an d ha s bee n en t rus te d wit h th e tas k 
of drawin g u p an d runnin g ne w select iv e p r o c e d u r e s . 

These p rocedu re s wil l b e improve d i n th e ligh t o f 
r e s e a r c h an d o f follow-u p wor k whic h wil l b e conducte d b y th e 
Unit . 
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The resu l t o f th e f i rs t Vocationa l Aptitud e Tes t hel d i n 
1971 wa s analyse d an d th e Uni t cons t ruc te d a  secon d editio n 
to b e use d fo r select io n purpose s i n 1972 . 

In o r d e r t o acquain t schoo l staff s an d pupil s wit h th e 
new admissio n p rocedure s t o th e Technica l Ins t i tu te , an d c o u r s e s 
provided t h e r e , member s o f th e Uni t v is i te d al l Governmen t an d 
P r i v a t e Secondar y School s an d talke d t o th e s tudent s t o or ienta t e 
them o n thi s subject . 

As a  r e su l t o f th i s ne w select io n p r o c e d u r e s , th e Head -
m a s t e r s o f th e Technica l Ins t i tu te s a r e o f th e opinio n tha t the y 
had a  be t t e r intak e o f s tudents , showin g a n aptitud e fo r followin g 
technical c o u r s e s . 

Select ion o f s tudent s fo r Voca t iona l /Trad e School s 

The Guidanc e Uni t wa s en t rus te d wit h th e select io n o f 
students wh o wan t t o follo w a  3 -yea r cou r s e a t on e o f th e 
Voca t iona l /Trade School s bein g opene d b y th e Departmen t o f 
Educat ion. Th e f i rs t select io n too k plac e i n Apr i l 1972 , an d 
the Uni t wil l b e select in g student s fo r o the r c o u r s e s t o b e 
s ta r t ed shor t ly . Th e Uni t wil l b e makin g us e o f vocationa l 
aptitude t e s t s fo r th i s pu rpose . 

C a r e e r Guidanc e 

The wor k c a r r i e d ou t b y th e Uni t i n th i s fiel d durin g 
the y e a r s 1968/7 2 included : 

(a) r e g u l a r guidanc e an d counsell in g se s s ion s 
in schools ; 

(b) counsel l in g individua l s tudent s r e f e r r e d b y 
Heads o f schools ; 

(c) ta lk s fo r schoo l l e a v e r s ; 

(d) c a r e e r s or ientat io n convention s ; 

(e) col lect in g informatio n abou t differen t c a r e e r s 
and pass in g thi s informatio n t o in te res te d 
s tudents ; 

(f) ta lk s t o a l l s tudents , i n Governmen t an d 
P r iva t e schools , i n t e res t e d i n followin g 
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courses a t th e Technica l Institutes ; 
(More tha n 1,50 0 student s attende d thes e talk s 
which, whe n necessary , wer e followe d b y 
individual counsellin g sessions) ; 

(g) discussin g wit h Head s o f school s streaming , 
choice o f courses , etc ; 

(h) attendin g teacher-parent s meetings ; 

(i) organisin g visit s t o othe r institute s o f highe r 
and furthe r education , industrie s an d othe r 
places o f work . 

Careers guidanc e programme s 1971-7 2 

It woul d b e bes t i f th e ca ree r s guidanc e programme s fo r 
1971-72 b e describe d i n som e detai l i n orde r t o giv e a  bette r 
and c leare r ide a o f th e wor k carr ie d ou t b y th e Guidanc e Uni t 
in thi s field . 

The ca ree r s guidanc e programm e wa s draw n u p afte r 
taking int o consideratio n th e followin g points : 

(a) th e envisage d change s i n th e syste m o f education ; 

(b) th e schoo l tim e tabl e fo r th e whol e scholasti c year ; 

(c) admissio n procedure s t o secondar y school s 
including th e technica l institutes ; 

(d) th e employmen t situatio n i n Malta . 

Phasing 

The Uni t decide d tha t th e career s guidanc e programm e 
in school s woul d b e phase d a s follows : 

Christmas Ter m -  Establishe d School s (For m V ) (talks an d 
counselling). 

Eastern Ter m -  (a ) Orientatio n talk s t o student s age d 14 + 
and intereste d i n course s a t th e 
Technical Institutes . 

(b) Visit s b y For m V s t o differen t wor k 
and educatio n establishments . 
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Summer Ter m -  Talk s t o student s i n Ne w Secondar y School s 
and For m IV s i n establishe d schools . 

The Guidanc e Uni t starte d wit h For m V  student s durin g 
the firs t ter m a t th e reques t o f th e Head s o f School s becaus e 
these student s wil l b e sittin g fo r G . C . E . examination s durin g 
the 3r d Term . 

Meanwhile member s o f th e Uni t continue d wit h thei r 
normal guidanc e wor k i n Primar y Schools , Ne w Secondar y 
Schools an d Privat e Schools . I n som e o f th e Ne w Secondar y 
Schools talk s wer e als o give n durin g th e firs t term . 

Programme i n School s 

The Guidanc e programm e i n school s included : 

(a) Talk s t o student s (smal l groups ) o n relate d topics . 
These included : 

- self-assessmen t r e ca reer s 
- makin g a  decisio n 
- furthe r an d highe r educatio n 
- wha t i s wor k 

- informatio n r e ca reer s 
- ho w t o appl y fo r a  jo b 

(b) Counsellin g session s (grou p an d individua l 
counselling) t o discus s vocationa l problems . 

(c) Moc k interviews . 

(d) Questionnaire s o n Career/Jo b preference s (se e 
Appendix Ia  an d Appendi x lb) . 

The Uni t prepare d tw o questionnaire s t o b e use d durin g 
this career s guidanc e programme . Eac h studen t wa s aske d t o 
fill a  questionnair e prio r t o th e cours e an d the n used , whe n 
needed, durin g counsellin g sessions . 

The Guidanc e Uni t i s ver y happ y t o stat e tha t i n thes e 
guidance programme s withi n th e school s i t foun d th e ful l co -
operation o f th e Head s o f School s an d o f th e staf f an d particularl y 
of teacher s responsibl e fo r Guidanc e an d teacher s o f Civic s 
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and English . Member s o f th e Uni t greatl y appreciate d al l th e 
help i t wa s give n a s a  resul t o f thi s co-operation . 

Outside Lecturer s 

The Guidanc e Uni t als o appreciate s th e ful l co-operatio n 
given by outsid e lecturer s whe n invite d t o participat e i n 
guidance programme s organise d b y th e Unit . 

Seminar 

Members o f th e Uni t organise d a  one-da y Semina r fo r 
Form V  student s durin g th e Christma s holidays . Abou t 8 0 For m 
V student s attended . 

Visits 

The Guidanc e Programme s i n school s wer e followe d b y 
vis i ts , organise d b y th e Guidanc e Unit , t o educationa l 
establishments an d place s o f work . Thes e visit s wer e no t 
simply educationa l o r sight-seein g tour s bu t orientatio n vis i ts . 
The ai m o f th e Guidanc e Uni t fo r thes e visit s wa s t o provid e eac h 
student wit h a n opportunit y fo r preliminar y familiarisatio n wit h 
the particula r educationa l establishmen t o r plac e o f wor k he/sh e 
hoped t o procee d t o o n leavin g school . A t th e plac e bein g 
visited, student s wer e addresse d b y a  senio r membe r o f th e 
staff an d conducte d roun d th e place . A  follow-up o f th e visi t 
was mad e a t school . Student s discusse d th e varyin g aspect s 
of th e place s visite d and , i n som e instances , mad e writte n 
comments. 

The student s wer e informe d i n goo d tim e abou t whic h 
places coul d b e visite d an d eac h studen t mad e a  choic e o f 
places t o visi t accordin g t o individua l aim s an d inclination . 

The student s ha d t o choos e from : 

a) Educationa l establishmen t -  M . C . A . S . T . 
(Polytechnic) 

- Roya l Universit y 
of Malt a 

- College s o f 
Education 

- St . Luke' s 
Nursing Schoo l 
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b) P lac e o f wor k -  Governmen t Departmen t 
(Tour i s t Boar d an d Malt a 
Broadcas t ing Authority ) 

- P r i v a t e Indust r y ( P l e s s e y 
Co. Ltd ) 

- Ban k (Barc lay s Bank ) 

- Hote l (Corinthi a Pa lace ) 

As p repa ra t io n fo r thes e v i s i t s , d i scuss ion s we r e hel d 
in th e c l a s s i n o r d e r t o enabl e s tudent s t o a s k per t inen t 
quest ions t o th e peopl e showin g the m roun d th e es tab l i shments . 
A l is t o f ques t ions , t o hel p student s t o thin k abou t wha t t o loo k 
for , wa s draw n u p b y th e Guidanc e Uni t an d give n t o Civic s 
M a s t e r s an d M i s t r e s s e s t o b e d i scusse d i n th e c l a s s . 

The Guidanc e Uni t a l s o conducte d a  surve y amon g th e 
students concerne d af te r th e v i s i t s , i n o r d e r t o fin d ou t the i r 
opinions o n thes e v i s i t s . Th e genera l opinio n wa s favourabl e 
and th e s tudent s apprec ia te d th e necess i t y an d valu e o f thes e 
v i s i t s . 

Information Se rv i c e 

The Guidanc e Uni t i s organis in g a n informatio n 
se rv ice (se e Appendi x 2 ) o n c a r e e r s bot h educationa l a s wel l 
a s vocat ional . Member s o f th e Uni t a r e compilin g th e n e c e s s a r y 
information t o b e passe d t o th e s tudent s in te res te d i n pa r t i cu l a r 
c a r e e r s o r jobs . Th e Unit ' s mai n objec t i s th e organisa t io n 
of a  comprehensiv e up-date d c a r e e r informatio n se rv ic e t o 
schoo l s . 

The guidin g pr incipl e continuall y befor e member s o f th e 
Guidance Uni t i n th e pursuanc e o f the i r wor k ha s alway s bee n 
that desc r ibe d b y M r s M . Vest i n i n h e r outlin e o f th e Guidanc e 
S e r v i c e , namely , tha t i t i s withi n th e schoo l tha t th e develop -
mental p r o c e s s e s , educat ional , vocationa l an d persona l a r e 
bes t fostere d an d nour i shed . 

In th e formulatio n o f i t s polic y fo r wor k i n th e fiel d o f 
c a r e e r guidanc e member s o f th e Uni t hav e kep t th i s pr incipl e 
in mind . Thi s embodie s a  fur the r p r inc ip le , a l s o r e f e r r e d t o b y 
M r s M . Vesti n i n h e r Repor t , tha t th e implementatio n o f th e 
continuous developmenta l p r o c e s s r e q u i r e s th e hel p an d co -
operat ion o f personne l i n th e Labou r Departmen t fo r informatio n 
to schoo l - l eave r s regard in g opportunit ie s in , an d requi rement s 
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for, th e labou r market , an d th e condition s o f work , a s wel l a s 
for th e follow-u p studie s o f school-leaver s afte r the y joi n th e 
world o f work . 

It wa s fo r thi s reaso n tha t i n Januar y 197 2 a n invitatio n 
was extende d t o th e Senio r Labou r Officer , commonl y know n 
and addresse d bot h b y th e Departmen t o f Labou r an d b y th e 
public i n genera l a s "Yout h Employmen t Officer" , t o visi t th e 
schools an d acquain t school-leaver s i n For m V  with employmen t 
prospects, specifi c requirement s an d condition s o f work . 

It i s i n pursui t o f thi s objec t tha t a t a  meetin g hel d o n 
the l8t h Apri l 1972 , a t th e Departmen t o f Educatio n an d 
attended b y th e Director s o f Educatio n an d Labou r a s wel l a s 
other senio r official s o f bot h Departments , i t wa s agree d tha t 
talks b y traine d official s o f th e Departmen t o f Labou r coul d 
profitably b e give n t o student s attendin g Form s I V an d V  o f th e 
Grammar an d Technica l Schools . (Thi s meetin g i s referre d t o 
by M r Portell i i n hi s pape r o n "Th e Yout h Employmen t Servic e 
in Malta" , reproduced i n thi s Report) . 

International Contact s 

(a) UNESC O Consultant s 

In connectio n wit h th e refor m o f th e admissio n 
procedure t o Secondar y Schools , Governmen t obtaine d th e 
services o f M r C.J . Tuppen , a  UNESC O consultan t o n Test s 
and Testing . M r Tuppe n wa s i n Malta i n 1969/7 0 durin g whic h 
time h e wa s attache d t o th e Guidanc e Uni t an d assiste d i n hi s 
work b y th e Guidanc e Officer s wh o afte r hi s departur e carrie d 
on the wor k starte d b y him . 

In July , 1970 , Governmen t obtaine d th e service s fo r a 
year o f D r R . Cluff , a  UNESC O consultan t o n Test s an d Testing . 
Dr Cluf f wa s attache d t o th e Guidanc e Uni t an d wa s assiste d 
in hi s wor k b y th e Guidanc e Officers . 

(b) Internationa l Meeting s 

In Apri l 196 8 two member s o f th e Guidanc e Uni t 
attended a  cours e o n "Pupi l Guidanc e Trainin g fo r Teachers " 
organised b y th e Committe e o f Genera l an d Technica l Educatio n 
of th e Counci l o f Europ e a t Palm a d e Mallorca . Thi s cours e 
proved t o be o f grea t hel p t o th e Uni t i n introducin g pupi l 
guidance trainin g fo r teacher s i n Malta . 
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In Septembe r 197 0 a  membe r o f th e Uni t attende d a 
meeting o n "Pupi l Guidance " organise d b y th e Educationa l an d 
Technical Sectio n o f th e Counci l o f Europ e an d hel d i n 
Copenhagen. 

In Novembe r 197 1 a  membe r attende d a  meetin g o n th e 
"Assessment o f Non-Cognativ e Factor s i n Secondar y Schools " 
organised b y th e Educationa l an d Technica l Sectio n o f th e Counci l 
of Europ e i n Berlin . 

Conclusion 

In conclusion , i t i s hope d tha t onc e th e infrastructur e 
is full y lai d dow n an d functionin g properly , an d also , whe n 
more qualifie d Guidanc e Officer s ar e availabl e o n the Island , 
Guidance wil l b e i n a  bette r positio n t o hel p al l youn g peopl e 
of Malta , fo r th e mutua l benefi t o f bot h th e natio n an d th e 
individual. 
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Appendix l a 

QUESTIONNAIRE FO R FOR M V 

Name : 

Age :  Dat e :  Yea r : 

P l e a s e REA D thi s for m careful l y befor e s ta r t in g t o fil l i t in , 
then TIC K o f FIL L i n tha t statemen t tha t mos t applie s t o you . 

F i l l i n blank s wher e applicabl e 

1. I  kno w exact l y th e jo b I  want : 

It i s . 

2 . I  hav e decide d firml y wha t jo b 1  want, bu t I  woul d lik e som e 
fur ther informatio n abou t i t . 

It i s 

3 . I  ha d mad e u p m y min d abou t th e jo b I  wanted , bu t I  a m no w 
l e s s ce r t a i n abou t i t . 

It i s 

4 . I  kno w th e typ e o f jo b I  wan t an d I  a m consider in g a  numbe r 
of s imila r a l t e r n a t i v e s : 

They a r e (i n o rde r o f p r e f e r e n c e ) : 

1 

2 

3 

5 . I  a m ve r y i n t e r e s t e d i n on e o r tw o r a t h e r differen t so r t s 
of j obs . 

They a r e (i n o rde r o f p r e f e r e n c e ) : 

1 
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2 

I hav e mad e a  tentativ e choic e o f wha t jo b I  want , bu t I  d o 
not fee l ve r y happ y abou t i t . 

It i s 

I hav e no t ye t decide d wha t jo b I  want , bu t I  ca n desc r ib e 
what I  a m lookin g fo r . 

The mai n fea ture s I  wil l b e lookin g fo r i n a  jo b a r e : 

1 

2 

3 

I a m fa r fro m decidin g eve n wha t I  a m lookin g fo r i n a  job , 
but I  d o kno w wha t I  wan t t o avoi d i n a  job . 

They a r e :  1 

2 

3 

I fee l I  a m no t likel y t o becom e qualifie d t o ge t th e onl y 
job tha t i n t e r e s t s me : 

It i s 

on dotte d lin e wher e applicabl e : 

10. I  hav e n o ide a wha t I  wan t t o d o fo r a  l iving . 

1 1 . I  a m no t a t t r ac te d t o an y job , an d I  d o no t wis h 
to hav e r egu la r employment . 

If on e o f th e abov e statement s applie s t o you , us e th e 
following blan k l ine s t o desc r ib e you r difficult y an d th e 
kind o f hel p yo u woul d l ike . 
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6. 

7. 

8. 

9. 

Tick 

12. 
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Appendix 1b 

NAME :  FORM : AG E : 

SCHOOL: 

ADDRESS: 

I KNO W WHA T JO B I  WANT . I n o rde r o r p r e f e r e n c e , I  woul d 
like thes e th re e jobs : 

F i r s t Choice : 

Second Choic e : 

Third Choic e : 

WHAT I S THER E I  LIK E ABOU T THES E JOBS ? 

F i r s t Choice : 

Second Choic e : 

Third Choic e : 

WHAT I S THER E I  DISLIK E ABOU T THES E JOBS ? 

F i r s t Choice : 

Second Choice : 

Third Choic e : 

1 D O NO T KNO W WHIC H JO B I  WANT . However , I  woul d lik e 
a jo b t o hav e thes e q u a l i t i e s : -



MOREOVER, I  woul d lik e th e jo b no t t o hav e thes e qual i t ie s : -

I WISH/ I D O NO T WIS H t o continu e m y studie s afte r I  finis h th e 
Fifth Fo rm . 

I WIS H t o continu e studyin g t o becom e 

I D O NO T WIS H t o continu e studyin g becaus e 

FURTHER COMMENTS : 

Guidance Uni t 
Department o f Educatio n 
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Appendix 2 

SAMPLE CAREE R INFORMATIO N SHEE T 

CAREERS 

INFORMATION 

SERVICE 

GUIDANCE UNI T 
Education Departmen t 
Malta 

Ref: BC/ 1 

INTRODUCTION 

DIFFERENT 
LEVELS O F 
EMPLOYMENT 

Ent ry Requirement s 

OPPORTUNITIES FO R STUDENT S 
STUDYING RURA L SCIENC E 

The Departmen t o f Agr icul tur e an d p r iva t e 
indus t ry have , an d wil l continu e t o have , 
vacanc ies fo r qualifie d peopl e a t differen t 
l e v e l s . Bot h th e Department , throug h 
va r ious Embass i e s , a s a ls o pr iva t e 
indus t ry , sen d you g peopl e abroa d fo r 
fur ther s tud ies . 

The Departmen t o f Agr icul tur e employ s 
qualified pe r sonne l a t thes e l e v e l s : 

A. Scientif i c Officer s 

i . Agr icul tura l Economis t 
i i . Agr icu l tura l Chemis t 

i i i . Hor t icu l tur i s t 
iv . Vi t icul tur is t an d Oenologis t 
v . P lan t Pathologis t 

v i . Entomologis t 
v i i . Ve te r ina r y Surgeo n 

Those se lec te d t o tak e u p thes e pos t s wil l 
be r equ i r e d t o p rocee d abroa d fo r th e 
appropr ia te Univers i t y qualificatio n suc h 
as B . S c . Econ . fo r Agr icul tura l Economist , 
B . S c . Agr ie . (Chemistry ) fo r Agr icul tura l 
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Salary an d Pensio n 

Entry Requirement s 

S alary 

S alary 

Chemist, B . S c . Hort . fo r Horticulturist , 
e tc . Admissio n woul d depen d o n th e 
part icular University . Britis h universitie s 
usually requir e G .C.E . Advance d Leve l i n 
three relevan t subject s preferabl y a t grad e 
B level . 

This i s i n accordanc e wit h th e Governmen t 
salary scal e i n operatio n a t th e time . A t 
present th e maximu m i s £175 0 +  10%. Th e 
post i s o n th e Pensionabl e Establishment . 
In th e privat e sector , salar y scale s ar e 
comparable wit h thos e usuall y offere d b y 
the Government . 

B. Junio r Scientifi c Officer s 

i . Junio r Agricultura l Chemis t 
i i . Analys t 

Those selecte d fo r thes e post s woul d b e 
required t o b e holder s o f th e loca l degree s 
such a s B . Pharm . ,  o r B . S c . (wit h 
Chemistry). 

Salary scal e a t presen t r i se s t o a  maximu m 
of £135 0 +  10%. 

C. Agricultura l Officer s 

These woul d b e require d t o follo w course s 
abroad leadin g t o a  Diplom a i n Agricultur e 
or horticulture . Applicant s fo r thes e post s 
have t o hav e G.C.  E. O  leve l i n a t leas t 
4 subjects , includin g Chemistry , Biolog y 
and English . 

Senior 
Agricultural Office r -  A s fo r Scientifi c 

Officers 
Agricultural Office r -  A s fo r Junio r 

Scientific Officer s 
Similar post s ar e availabl e wit h privat e 
industry. Salar y an d condition s o f wor k 
are usuall y advertise d i n th e loca l p r e s s . 



HOW T O APPL Y 

SCHOLARSHIPS 

Further Information : 

For post s wit h th e Departmen t o f 
Agriculture, applicant s wil l hav e t o follo w 
the procedur e lai d dow n i n th e Governmen t 
Gazette. A s th e post s becom e availabl e 
they ar e advertise d i n th e Governmen t 
Gazette an d als o i n th e loca l P r e s s . Post s 
in Privat e industr y ar e usuall y advertise d 
in th e loca l P r e s s . 

From tim e t o time , th e Governmen t o f Malt a 
invites application s fo r scholarship s abroa d 
leading t o a  degre e o r a  diploma . Thes e 
will b e notifie d i n th e Governmen t Gazett e 
and i n th e Loca l P r e s s . Privat e industrie s 
may als o sen d employee s fo r furthe r train -
ing abroad . 

For furthe r information , contact : 

(0 The Guidanc e Uni t 
Education Departmen t 
32/33 M'Xett o Roa d 
Valletta Te l : 21401 Ex t 6 5 

(ii) Personnel Office r 
Department o f Agricultur e 
14 Scot s Stree t 
Valletta Tel : 2494 1 
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