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The Yout h Employmen t Se rv ic e i n thi s count ry , whic h 
dates bac k t o 1947 , st i l l p rovide s s e rv i ce s t o boy s only , u p t o 
the ag e o f ninetee n y e a r s . Youn g g i r l s a r e ca t e r e d fo r b y th e 
Women's Sect io n o f th e Employmen t Office . Fo r thi s r e a s o n m y 
examination o f th e wor k o f th e Yout h Employmen t Serv ic e i n thi s 
paper i s n e c e s s a r i l y limite d t o th e problem s affectin g youn g boys . 

Administrat ively th e Yout h Employmen t Serv ic e i s stil l 
a branc h o f th e Labou r Divisio n o f th e Departmen t o f Labour . 

The Se rv ic e i s a t p r e sen t staffe d b y a  Senio r Labou r 
Officer, a  Labou r Officer , a  C le r i ca l Office r an d a  Cle r k Typis t . 
The Senio r Labou r Office r i s commonl y know n an d a d d r e s s e d , bot h 
by th e Departmen t an d b y th e publi c i n gene ra l , a s Yout h Employ -
ment Officer , althoug h thi s i s no t a n officiall y recognise d des ig -
nat ion. Thi s office r i s i n ful l charg e o f hi s sectio n an d i s r e s p o n -
sible t o th e Administrat iv e Office r i n charg e o f th e Labou r 
Division o f th e Department . 

The numbe r o f youn g pe r son s r e g i s t e r i n g fo r employmen t 
for th e f i r s t tim e durin g th e l as t fiv e y e a r s i s a s fol lows : 

1967 196 8 196 9 197 0 197 1 

2052 175 7 135 3 81 3 110 1 

The numbe r o f youn g mal e p e r s o n s o n th e Unemploymen t 
Regis te r a t th e en d o f eac h o f thes e y e a r s wa s a s follows : 

1967 196 8 196 9 197 0 197 1 

430 23 7 12 9 21 3 34 8 

The followin g f igure s sho w th e numbe r o f youn g me n 
placed i n employmen t durin g th e las t fiv e y e a r s : 

1967 196 8 196 9 197 0 197 1 

205 24 4 21 8 20 5 12 7 
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As ca n b e see n fro m th e above , man y o f th e r e g i s t r a n t s 
cease t o r e g i s t e r . Thi s i s e i the r becaus e the y fin d employmen t 
or becaus e the y los e i n t e r e s t afte r the y hav e spen t a  lon g tim e 
r e g i s t e r i n g fo r employmen t withou t succeedin g i n gettin g a  job . 

E v e r y y e a r abou t 6 ,00 0 youn g p e r s o n s leav e schoo l an d 
s t a r t seekin g j obs . Th e numbe r o f boy s wh o leav e schoo l i s 
almost th e sam e a s tha t o f g i r l s . 

During 197 1 th e numbe r o f youn g p e r s o n s call in g fo r 
advice a t th e Yout h Employmen t Offic e exceede d 3 ,000 . Thi s 
number comprise d schoo l l e a v e r s , s tudent s attendin g differen t 
co l l eges , Technica l Ins t i tu te s an d th e Univers i ty , an d o ther s wh o 
were i n employmen t bu t ha d a  pe r sona l problem . 

In 196 9 th e Departmen t o f Labou r i s sue d a  bookle t 
cal led " A Guid e t o C a r e e r s " . Thi s booklet , whic h i s i n Engl i sh , 
i s intende d fo r boy s an d g i r l s o f 1 4 y e a r s o f ag e an d ove r wh o 
stand a t th e c r o s s r o a d s o f lif e an d wil l soo n hav e t o mak e a  choic e 
on whic h the i r whol e futur e ma y depend . 

In 1970  anothe r booklet , ca l le d "Ghajnun a Gha l Ghazl a 
t a l - K a r r i e r a Ghat-Tfa l l i G h a l q u t - T l e t t a x - i l - S e n a " wa s publishe d 
by th e Departmen t o f Labour . Thi s contain s usefu l informatio n 
r ega rd ing Vocationa l Trainin g C o u r s e s , e t c , fo r boy s ove r th e 
age o f 1 3 y e a r s . 

Vocational t ra in in g 

Young peopl e wh o cal l a t th e Yout h Employmen t Offic e t o 
r e g i s t e r fo r employmen t fo r th e f i r s t tim e a r e encourage d t o l ea r n 
a t rad e an d eve r y effor t i s mad e t o plac e the m i n a n establ ishmen t 
which offer s faci l i t ie s fo r t rad e t r a in ing . Th e bes t for m o f 
t ra in ing i s , o f c o u r s e , throug h a n appren t i cesh ip . 

Young p e r s o n s ma y b e r e c r u i t e d a s appren t ice s wit h th e 
Malta Drydock s Corpora t ion , th e Malt a Governmen t o r wit h 
pr iva te i ndus t ry . Th e metho d o f recru i tmen t i s differen t i n eac h 
c a s e . 

Apprent ices wit h th e Malt a Drydock s Corpora t io n hav e 
excel lent faci l i t ie s fo r t ra in in g an d eventual l y goo d employmen t 
p rospec t s exis t fo r thos e wh o successful l y complet e the i r 
appren t i cesh ip . Apprent ice s wit h th e Malt a Governmen t an d wit h 
pr ivate indus t r y hav e goo d opportuni t ie s t o maste r the i r t r a d e . 
They atten d th e appren t ice s schoo l fo r on e da y a  week , wher e the y 
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l e a rn th e theor y o f th e t r a d e , i n additio n t o othe r subject s r e l a t e d 
to th e t rad e i tself . The y spen d th e r e s t o f th e wee k doin g p r a c t i -
cal t ra inin g o n th e sho p f loor . 

The tota l numbe r o f appren t ice s undergoin g t ra inin g u p 
to Decembe r o f las t y e a r wa s 4 5 1 , d is t r ibute d a s fol lows : 

P r iva te firm s -  15 9 
Malta Governmen t -  8 2 
Malta Drydock s Corpora t io n -  21 0 

During 1971 , 11 7 appren t ice s wer e engaged : 
60 wit h th e Malt a Drydock s Corpora t ion , 
4-7 with pr ivat e firm s an d 
10 wit h Government . 

It i s a  pit y tha t Governmen t doe s no t tak e mor e apprent ice s 
in i t s depar tments , espec ia l l y whe n on e cons ide r s tha t ther e 
ex i s t s a  shortag e o f skil le d worke r s i n thi s sec to r o f employment . 
It i s a l s o s t rang e tha t a n establ ishmen t lik e th e Malt a E lec t r i c i t y 
Board doe s no t tak e o n an y a p p r e n t i c e s . Ther e a r e othe r pr ivat e 
firms an d es tab l i shments , ol d a s wel l a s ne w w h e r e , unfortunately , 
no apprent ice s a r e take n on . Example s a r e th e jewel ler y t r a d e , 
e l e c t r o n i c s , t a i lo r ing , salesmanshi p an d h a i r d r e s s i n g . 

Eve ry effor t ha s bee n mad e an d i s st i l l bein g mad e b y th e 
Department o f Labou r t o introduc e Apprent iceshi p Scheme s fo r 
those t r ade s fo r whic h apprent iceshi p scheme s hav e no t ye t bee n 
drawn up , suc h a s e l e c t r o n i c s , h a i r d r e s s i n g an d sa lesmanship . 

The p re senc e o f a  te levis io n se t i n mos t home s an d th e 
r egu la r v i s i t s pai d t o th e h a i r d r e s s e r b y man y wome n toda y hav e 
c r ea t ed a  nee d fo r skille d te levis io n technician s an d h a i r d r e s s e r s 
and s t y l i s t s , a  nee d whic h ha s t o b e me t i f w e a r e t o mov e wit h 
the t imes . 

No schem e o f t ra inin g ex i s t s fo r s a l e sg i r l s an d sa lesmen . 
Such a  pe rsona l se rv ic e need s t o b e mor e sophis t ica ted . I  d o no t 
wish t o cas t an y shado w o n thi s c l a s s o f employee , bu t on e canno t 
deny tha t th e behaviou r o f som e o f the m toward s cus tomer s leave s 
much t o b e d e s i r e d . I n som e ins tance s the y a r e openl y unco -
operat ive . 

These a r e mat te r s abou t whic h complaint s hav e bee n 
made fo r man y y e a r s , bu t n o concre t e suggest ion s wer e eve r pu t 
fo rward , b y i n t e r e s t e d bod ies . I n man y ins tance s employer s 
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blame Governmen t fo r lac k o f facilit ies . Employer s ar e no w 
organised; the y hav e thei r ow n associations ; an d the y shoul d 
therefore mak e suggestion s an d eve n prepar e scheme s o f training . 

The Governmen t ha s th e appropriat e machiner y t o stud y 
the propose d scheme s o f trainin g an d implemen t them . On e o f th e 
functions o f th e Yout h Advisor y Committe e i s t o advis e th e 
Minister o f Labou r o n an y matte r relatin g t o th e employmen t o f 
young persons . Employer s coul d therefor e submi t apprenticeshi p 
schemes t o th e Yout h Advisor y Committe e fo r thei r eventua l 
recommendation t o th e Ministe r o f Labour . 

The compositio n o f th e Yout h Advisor y Committe e i s no t 
prescribed i n th e law . Th e latte r onl y state s tha t i t "shal l consis t 
of suc h person s a s th e Ministe r shal l appoin t fo r suc h tim e an d 
under suc h condition s a s ma y b e determine d b y him" . Bu t i t 
imposes a  mos t importan t condition , namel y tha t no t les s tha n tw o 
of th e member s shal l represen t employer s an d no t les s tha n tw o 
shall represen t employees , provide d tha t th e numbe r o f member s 
representing employer s an d employee s shal l b e equal . 

A frequent complain t b y employer s engagin g youn g 
persons t o lear n a  trad e i s tha t patienc e i s neede d an d tim e i s 
lost i n teachin g the m th e basi c element s o f th e t rade ; employer s 
also complai n o f th e damag e cause d t o th e tool s an d materia l b y 
these youn g person s especiall y durin g th e firs t yea r o f thei r train -
ing. Suc h complaint s could , i n m y opinion , b e substantiall y 
reduced i f Governmen t wer e t o introduc e on e yea r Basi c Trainin g 
Course i n a  Governmen t Trainin g Centr e o r elsewhere . 

The idea l functio n woul d b e t o channe l schoo l leaver s 
who wan t t o lear n a  trad e t o a  cours e i n a  trad e o f thei r choice . 
During th e perio d o f thei r training , the y woul d thu s b e abl e t o 
learn th e principle s o f th e trad e the y hav e chosen . Arrangement s 
could the n b e mad e wit h employer s t o intervie w thes e youn g 
trainees an d choos e thos e suitabl e t o becom e apprentice s i n th e 
various t r ades . 

Such a  schem e ha s bee n introduce d i n th e Unite d Kingdom . 
In 196 0 th e Ministr y o f Labou r decide d t o se t u p classe s a t 
Government trainin g centre s throughou t th e countr y t o hel p 
smaller firm s t o appreciat e th e advantage s o f systemati c full-tim e 
training a t th e beginnin g o f a n apprenticeship . I n Engineering , 
for example , th e syllabu s wa s base d o n th e principle s o f th e 
jointly approve d syllabu s o f trainin g apprentices , fitter s an d 
turners an d covere d th e firs t yea r o f apprenticeship . Th e cours e 
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was no t intende d t o cove r technica l colleg e wor k bu t wa s designe d 
to giv e goo d bas i c t ra inin g a s i t migh t b e give n i n th e employer ' s 
workshop. 

Something o n th e abov e pa t t e r n coul d b e implemente d i f 
our schoo l leavin g ag e i s r a i s e d t o 1 6 y e a r s . 

If suc h scheme s wer e eve r t o b e implemented , on e woul d 
expect youn g pe r son s t o hav e a  chanc e t o choos e th e t rad e o f 
the i r likin g an d i n accordanc e wit h the i r ap t i tudes . I t i s agains t 
all p r inc ip le s o f vocationa l quidanc e t o pe r suad e a  pe r so n t o 
l e a r n a  t rad e whic h i s no t t o hi s l iking . I n th e pas t ther e wer e 
ins tances wher e som e youn g p e r s o n s ha d n o freedo m t o choos e a 
t rade cours e i n ou r Technica l Ins t i tu t e s : the y ha d t o accep t 
Tai lor ing o r e l s e fai l t o b e admitte d t o th e Ins t i tu te , a s al l th e 
c o u r s e s i n othe r t r a d e s wer e full . Som e o f thes e unfortunat e 
youngs te rs accepte d suc h a  propos i t ion , i n th e hop e tha t the y 
might eventuall y hav e a  chanc e t o t r ans fe r t o anothe r cours e i n 
the t rad e o f thei r l ik ing . 

In 196 9 Governmen t appointe d P a r t - T i m e Trad e Inspec tor s 
for th e exist in g Apprent iceshi p T r a d e s t o v is i t es tabl ishment s 
where apprent ice s a r e engaged , i n o rde r t o mak e sur e tha t th e 
p r o c e s s e s o f th e t rad e a r e sa t i s fac tor i l y taugh t t o a p p r e n t i c e s . 
These Inspec to r s submi t the i r r e p o r t s t o th e Departmen t o f Labou r 
(Youth Section ) an d i f som e i r r egu l a t i t i e s a r e r e p o r t e d , th e 
employer i s notifie d b y le t te r t o rect i f y thos e i r r e g u l a r i t i e s . A 
follow-up inspect io n i s the n c a r r i e d ou t b y a n officia l o f th e Yout h 
Sect ion i n o rde r t o se e whethe r thi s ha s bee n done . 

E v e r y es tabl ishmen t wher e appren t ice s a r e engage d i s 
a lso v is i te d b y a n officia l o f th e Employmen t Sect io n a t l eas t onc e 
a yea r t o ensur e th e observanc e o f th e provis ion s o f th e Indust r ia l 
Tra ining Act , Ac t X  o f 1952 , whic h r egu la t e s th e t ra inin g o f 
apprent ices an d l e a r n e r s . 

The official s o f th e Yout h Sect io n invest igat e complaint s 
lodged b y apprent ice s o r othe r youn g p e r s o n s i n employment . 
They mediat e i n al l t rad e dispute s wher e youn g p e r s o n s a r e 
conce rned . S e v e r a l dispute s betwee n employer s an d employee s 
have bee n set t le d t o th e sat isfact io n o f both . 

Very goo d re l a t ion s exis t betwee n employer s an d th e 
Youth Employmen t Sect io n an d employer s a r e i n constan t touc h 
with th e Yout h Employmen t Sec t ion . Man y employer s see k an d 
accept th e advic e o f th e official s o f th e Yout h Employmen t Sect io n 
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on difference s whic h ma y aris e betwee n the m an d thei r youn g 
employees. I n som e instance s drasti c actio n b y employer s 
against thei r youn g employee s i s avoide d throug h th e immediat e 
intervention b y official s o f th e Yout h Employmen t Section . 

At th e en d o f thei r apprenticeship , apprentice s ar e 
finally trad e teste d b y a  Trad e Testin g Board ; i f the y pas s th e 
test the y ar e issue d wit h a  Journeyman' s Certificate . 

Unfortunately man y employer s ar e stil l reluctan t t o 
engage apprentices . The y argu e tha t the y hav e neve r ha d 
apprentices, an d hav e alway s don e wel l wit h th e youth s the y hav e 
taken on . The y ar e incline d t o regar d apprentice s wit h suspicio n 
and ar e no t prepare d t o tak e th e troubl e t o trai n them . Wit h th e 
aim o f creatin g a n incentiv e t o employer s an d o f increasin g th e 
number o f apprentice s i n industria l establishments , Governmen t 
pays a  subsid y t o employer s wh o engag e apprentices . 

Young person s wh o d o no t posses s th e require d educa -
tional qualification s t o becom e apprentice s ar e engage d a s 
l ea rners . The y to o lear n th e t rades , bu t the y hav e ver y littl e 
supervision wit h regar d t o trad e training , an d th e progres s the y 
make i n learnin g a  trad e depend s mostl y o n th e honest y o f th e 
employer. Durin g 1971 , 26 l learner s wer e engage d b y privat e 
firms. Ther e ar e 65 4 learner s wit h privat e firm s a t present . 
These figure s sho w tha t th e numbe r o f learner s undergoin g train -
ing i s substantial . Thes e nee d mor e supervision , bu t du e t o th e 
limited staf f a t th e Yout h Employmen t Section , suc h a  tas k i s 
impossible a t th e moment . 

Technically speaking , a  learne r coul d lear n a  trad e a s 
well bu t i n man y instance s hi s standar d o f educatio n i s low , 
consequently h e canno t perfor m certai n wor k withou t supervision . 
He ma y be abl e t o ca r r y ou t wor k assigne d t o hi m bu t h e canno t 
do i t al l b y himself . 

It woul d b e a  ste p i n th e righ t directio n t o mak e i t 
obligatory fo r employer s t o sen d thei r learner s t o a  specia l 
school, lik e tha t fo r apprentices , fo r on e da y pe r week . Thes e 
lads, wh o pla y a  ver y importan t par t i n th e employmen t sector , 
would a t leas t b e abl e t o lear n th e essentia l basi c educationa l 
requirements. 

The prejudic e agains t Technica l Educatio n whic h existe d 
in th e pas t i s slowl y fadin g away . Parent s ar e no w realizin g tha t 
Technical Educatio n i s no t somethin g degrading . The y n o longe r 
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discourage the i r ch i ldre n fro m followin g a  Trad e Cours e o f the i r 
l ik ing. 

Vocational guidanc e 

Ever sinc e th e Yout h Employmen t Sect io n wa s se t u p i n 
1948 i t ha s bee n th e intentio n o f th e Departmen t o f Labou r t o 
develop a  soun d syste m o f vocationa l guidanc e an d thu s provid e 
an e s sen t i a l socia l se rv ic e whic h fulfil s fou r importan t function s 
needs o f th e community : 

(1) t o indicat e t o th e Educatio n Authori t ie s th e 
requ i rements o f employe r s , thu s serv in g a s 
a lin k betwee n th e school s an d th e labou r 
marke t ; 

(2) t o hel p th e educatio n author i t ie s i n th e 
formation o f th e educat iona l backgroun d 
of schoo l chi ldre n durin g th e schoo l y e a r s , 
in suc h a  wa y a s t o lea d the m t o th e 
r ea l i s a t i on o f the i r pe r sona l i t i e s i n a  wa y 
compatible wit h th e actua l requ i rement s o f 
commerce an d indus t r y an d th e othe r s ec to r s 
of th e community ; 

(3) t o provid e schoo l l e a v e r s wit h usefu l 
information whic h s e r v e s t o d i rec t the m 
to th e typ e o f employmen t fo r whic h the y 
a re mos t sui ted ; 

(4) t o hel p d i rec t th e labou r suppl y t o a r e a s 
where i t i s mos t i n demand . 

One for m o f vocationa l guidanc e whic h se rve d thes e ve r y 
useful purpose s i n th e las t fe w y e a r s , wa s a  syste m o f schoo l 
t a l k s , organise d jointl y b y th e Departmen t o f Labou r an d th e 
Education Department , enablin g t ra ine d official s fro m th e Depar t -
ment o f Labou r t o mee t persona l l y schoo l chi ldre n an d thei r 
pa ren t s i n o rde r t o d i scus s c a r e e r s an d t o offe r co l lec t ive , an d 
even individual , guidanc e wher e pos s ib l e . 

The succes s o f thes e ta lk s ca n b e gauge d fro m th e fac t 
that ou t o f a n est imate d averag e o f 6 ,00 0 schoo l leavin g populatio n 
each y e a r , abou t 1,66 6 boy s i n Malt a an d 17 2 boy s i n Goz o 
l i s tened t o suc h talk s i n 1970 . A  tota l o f 5 8 ta lk s wer e del ivere d 
during tha t yea r a t va r iou s Governmen t P r i m a r y School s i n Malt a 
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and 4  talk s t o school s i n Gozo . A n estimated numbe r o f 874 - parent s 
in Malt a an d 7 6 in Goz o als o attende d th e talks . Unfortunatel y 
these talk s wer e temporaril y suspende d a t th e reques t o f th e 
Education Departmen t durin g 197 1 whe n a  chang e i n th e schoo l 
system was takin g place . 1  regret t o hav e t o sa y tha t n o talk s 
have bee n delivere d thi s yea r ei ther . 

At a  meetin g hel d a t th e Educatio n Offic e on  l8t h April , 
1972, however , attende d b y th e Director s o f Educatio n an d Labou r 
as wel l a s othe r senio r official s o f bot h Departments , i t wa s 
agreed tha t Schoo l Talk s shoul d b e give n b y traine d official s o f 
the Departmen t o f Labou r t o Student s attendin g Form s I V an d V 
of th e Gramma r an d Technica l Schools . Whethe r schoo l talk s 
will b e give n t o othe r student s attendin g othe r form s o r no t wil l 
be decide d a t a  late r date . 

An efficien t syste m o f vocationa l guidanc e i s highl y 
desirable an d tend s t o gai n i n importanc e a s a  resul t of : 

(1) th e industrialisatio n o f thes e Islands ' 
economy an d it s increasin g sophisticatio n 
over th e las t fe w yea r s , offerin g a n 
increasing numbe r o f specialise d job s 
which cal l fo r specia l training ; 

(2) th e raisin g o f th e school-leavin g ag e an d th e 
change i n th e educationa l patter n whic h call s 
for th e prope r directio n o f th e educationa l 
background o f youth s a t a n earl y stage ; 

(3) th e keennes s o f competitio n o n th e labou r 
market whic h make s i t essential , bot h i n th e 
interest o f th e communit y an d o f th e 
individual workers , tha t wast e o f skill s an d 
energies b e reduce d b y a n efficien t 
direction o f th e labou r potentia l t o th e field s 
where i t ca n b e mos t advantageousl y utilised . 

The kee n interes t th e Educatio n Departmen t i s showin g 
in developin g i n school s a  sens e o f vocationa l conscienc e canno t 
but b e appreciated , ye t no  syste m ca n attai n th e desire d result s 
unless i t i s inspire d b y a  clos e knowledg e o f th e labou r market . 
Indeed, n o othe r Departmen t excep t th e Departmen t o f Labou r 
can furnis h th e neede d authoritativ e informatio n abou t th e trend s 
and deman d fo r labou r whic h ten d t o var y an d chang e betwee n on e 
skill an d anothe r o r betwee n on e occupatio n an d another , a s als o 
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in i t s overa l l aggregat e a spec t s fro m tim e t o t ime . F u r t h e r m o r e , 
no othe r official s ca n provid e a s effectivel y a s thos e o f thi s 
Department th e continuou s lin k betwee n Governmen t an d employers . 
The Departmen t o f Labou r i s exclusivel y respons ib l e fo r providin g 
vocational guidanc e t o youngs te r s whe n the y leav e school . I t i s 
not see n therefor e wh y attempt s shoul d b e mad e t o kee p th e 
Department ou t o f th e p ic tur e durin g th e formativ e y e a r s o f th e 
child whe n i t i s expecte d t o provid e efficien t guidanc e pos t facto , 
at a  tim e whe n shortcoming s whic h ma y hav e bee n allowe d durin g 
the formativ e per io d ca n b e c o r r e c t e d onl y wit h difficulty . 

Reference wa s mad e i n th e r e p o r t o f th e Manpowe r 
E x p o e r t , wh o vis i te d Malt a i n 1966 , t o th e nee d fo r a n extensio n 
of act ivi t ie s i n th e fiel d o f vocationa l qu idance . 

The followin g i s a n ex t rac t fro m a  r e p o r t b y 
M r . J . M . Vincen t Smith , a n exper t wh o cam e t o Malt a i n 196 7 t o 
make a n assessmen t o f th e p re sen t an d futur e Manpowe r s i tuat ion : 

"Espec ia l ly becaus e o f th e opportunit ie s t o b e offere d t o 
boys an d g i r l s b y th e expansio n o f indus t r y an d tour i sm , i t i s o f 
the highes t importanc e tha t the y an d thei r pa r en t s shoul d b e mad e 
aware o f th e opening s availabl e fo r schoo l l e a v e r s b y wa y o f 
employment, t ra in in g o r fur the r educat ion , an d shoul d b e give n 
guidance i n th e choic e o f a  suitabl e c a r e e r , bot h a t schoo l an d a t 
the Yout h Employmen t Office . Amongs t othe r thing s the r e i s a 
need fo r boy s an d g i r l s t o b e s t ee re d awa y fro m th e prevai l in g 
view tha t ther e i s somethin g undignifie d abou t manua l wor k i n 
i ndus t ry . 

"The in i t ia l requi remen t i s tha t a  decis io n shoul d b e 
taken abou t th e allocatio n betwee n governmen t department s o f 
respons ib i l i ty fo r thi s spec ia l i se d wor k whic h extend s wel l 
beyond th e function s o f c a r e e r s m a s t e r s i n individua l schoo l s . 
F i r s t - h a n d knowledg e o f indus t r y an d o f th e stat e o f th e labou r 
market a r e a n e s sen t i a l r equ i rement , a s wel l a s t ra in in g i n th e 
techniques o f vocationa l gu idance" . 

There i s a  d i r e nee d to o fo r implementin g som e o f th e 
recommendations mad e b y M r s M . Vest i n i n he r r e p o r t o n Pupi l 
Guidance whic h sh e submitte d t o th e Hon . Minis te r o f Educat ion , 
Culture an d Touris m i n Novembe r 1969 . On e o f th e suggestion s 
made b y thi s exper t wa s "tha t th e Minis te r o f Educatio n an d 
Labour shoul d a ls o se t u p a  standin g committe e o f r e s t r i c t e d 
propor t ion betwee n th e tw o author i t ie s t o facil i tat e th e n e c e s s a r i l y 
frequent co -opera t ion , concernin g p l a n s , ac t ion , evaluat ion , 
mater ia l an d othe r aid s ,  e t c . " 
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It i s indee d s t rang e tha t n o standin g committe e ha s bee n 
appointed s o fa r t o stud y th e need s o f th e Vocationa l Guidance . 

It i s a n undeniabl e fac t tha t educat iona l guidanc e an d 
vocational guidanc e a r e complementar y t o eac h o the r , bu t u p t o 
now eac h Departmen t ha s bee n workin g i n i so la t ion , keepin g th e 
other i n th e da r k abou t p r o g r e s s tha t i s bein g mad e o r method s 
that a r e bein g adopted . 

Conclusion 

School l e a v e r s a r e i n r e a l nee d o f advic e an d counsell in g 
over a  v e r y wid e rang e o f p rob lems . F o r a  lon g tim e the y ma y 
have looke d forwar d t o leavin g schoo l bu t whe n th e tim e come s 
they frequentl y fin d themselve s quit e unprepare d t o mee t th e 
r e a l i t i e s o f th e chang e fro m schoo l t o work , g ro s s l y ignoran t o f 
the choic e o f na tur e o f th e occupation s availabl e t o them , 
bewildered b y th e shor tag e o f th e r igh t kin d o f job s t o mee t the i r 
own need s an d ab i l i t i e s , an d sometime s face d wit h a  lac k o f under -
standing o n th e pa r t o f thos e respons ib l e fo r the i r c a r e i n employ -
ment. 

Young peopl e who , becaus e o f neces s i t y o r lac k o f 
vocational guidanc e ,  accep t employmen t no t o f the i r choic e suffe r 
a grea t dea l o f f ru s t r a t i on . I n thi s si tuatio n youn g peopl e ofte n 
pre tend t o accep t cheerful l y tha t which , i n the i r ow n e y e s , i s l e s s 
than secon d b e s t , whils t o the r s demonstrat e tha t the y fin d i t 
difficult t o r e s i g n themselve s t o a  jo b whic h denie s the m opportuni -
t ies fo r exp re s s io n o f thei r pe r sona l t a s t e s , i n t e r e s t s an d 
disposi t ion . 

Many boy s en te r form s of employmen t whic h preclud e the m 
from obtainin g systemati c t r a in ing , apprent iceshi p o r an y 
qual i f icat ions , and , i n consequence , the y abando n al l ide a o f a 
p r o g r e s s i v e c a r e e r . Unhappil y som e employer s dismis s th e 
youngster a s soo n a s h e become s to o ol d t o b e pai d th e minimu m 
wage. Carefu l an d long- ter m p repa ra t io n fo r thi s difficul t 
situation shoul d t ransfor m thi s whol e per io d fro m on e i n whic h th e 
young pe r so n meet s a  s e r i e s o f c r i s i s t o on e o f planne d t r ans i t ion . 
This woul d no t onl y a s s i s t youn g peopl e t o adap t themse lves , bu t 
it woul d a ls o g o fa r toward s ensur in g tha t the y fin d a n opportunit y 
for pe r sona l an d occupationa l fulfilment . 

In a  numbe r o f Europea n c o u n t r i e s , pos t -wa r educationa l 
reform ha s r e su l t e d i n e a r l i e r emphasi s o n vocationa l guidanc e 
within th e compulsor y pe r iod . I n Belgium , pre l iminar y vocationa l 
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guidance ha s bee n in t roduce d int o man y school s befor e th e fixe d 
school- leaving ag e i s r e a c h e d . I n Czechoslovakia , th e las t tw o 
y e a r s o f compulsor y schoo l at tendanc e no w includ e th e provis io n 
of vocationa l guidanc e t o al l pupi l s . I n Swede n an d th e Unite d 
Kingdom, vocationa l guidanc e i s brough t int o th e schoo l sys temat i -
ca l ly , an d i t i s no w bein g give n t o pupil s tw o y e a r s p r i o r t o thei r 
leaving school . I n th e Unite d S t a t e s , vocationa l guidanc e i s 
genera l ly s t a r t e d i n th e secondar y school , an d sometime s i n th e 
las t yea r o f e lementar y school . Thi s i s a ls o t ru e i n Canada . I n 
both count r ie s the r e appea r s t o b e a  t r en d t o s t r e s s th e init iat io n 
of vocationa l guidanc e befor e th e en d o f th e e lementar y schoo l 
cour se s o tha t guidanc e p rocedu re s ma y pla y a  pa r t i n th e adjust -
ment t o b e mad e betwee n e lementar y an d secondar y school . 

Now mor e tha n eve r i t i s importan t tha t th e lin k betwee n 
the Yout h Employmen t Sect io n o f th e Departmen t o f Labou r an d 
the Departmen t o f Educatio n shoul d b e s t rengthened , fo r Malt a i s 
becoming mor e indus t r i a l i se d an d youn g pe r son s an d the i r pa ren t s 
a re becomin g consciou s abou t c a r e e r s . I t i s agains t th e in t e re s t 
of th e pupil s an d thei r pa ren t s tha t suc h a n informativ e serv ic e 
should ceas e t o functio n i n th e schoo l s . I t i s a ls o th e dut y o f th e 
State t o se e tha t youn g pe r son s a r e give n al l hel p r e q u i r e d s o tha t 
they ma y eventuall y en te r int o a  c a r e e r whic h i s t o thei r l iking , 
thus limitin g labou r t u rn -ove r i n indus t r y a s muc h a s poss ib le . 

Both th e Min i s t e r s o f Educatio n an d Labou r shoul d b e 
respons ib le fo r seein g tha t suc h hel p i s given . 

It i s a ls o e s sen t i a l tha t a  Manpowe r Surve y b e conducte d 
so tha t th e manpowe r requ i rement s o f th e futur e ma y b e es t imated . 
The informatio n der ive d fro m suc h a  surve y coul d hel p th e 
Government t o mak e th e n e c e s s a r y plan s fo r t ra in in g ou r futur e 
work forc e accordin g t o th e requ i rement s o f ou r indus t r y an d 
other s e r v i c e s . 

It i s t ru e tha t a t p resen t Governmen t i s face d wit h man y 
thorny p rob lems , bu t I  fee l tha t th e proble m o f Yout h Employmen t 
should b e give n th e importanc e tha t i t d e s e r v e s . 
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