
SUMMARY 

OF TH E MAI N IDEA S AN D SUGGESTION S 

The followin g idea s an d suggestion s pu t forwar d b y 
the semina r ma y a s s i s t i n th e developmen t o f pol icy : 

Training need s an d problem s (Page s 1 0 t o 1 5 ) 
1. Th e difficultie s o f youn g peopl e out-of-schoo l wh o fac e 
unemployment cal l fo r p r io r i t y o f attentio n i n developmen t effort s 
because o f th e grav e socia l an d polit ica l problem s r a i s e d . 

2 . Comprehensiv e measure s o f r u r a l regenera t io n a r e 
r e q u i r e d . Mos t aspec t s o f th e yout h problem , eve n i t s 
manifestation i n th e c i t i e s , ca n b e tackle d b y th e developmen t o f 
the r u r a l a r e a s . 

3 . Th e s i tuat io n o f pr imar y schoo l l e ave r s pose s specia l 
problems whic h perhap s r e q u i r e p r io r i t y t rea tment . Never the -
l e s s , projects fo r the m shoul d b e so  planne d a s t o hav e som e 
effect o n al l sect ion s o f th e community . 

4 . Programme s fo r t ra inin g youn g farmer s i n improve d 
methods shoul d contai n a n inspi ra t iona l elemen t designe d t o 
s t rengthen bot h thei r motivatio n toward s developmen t an d thei r 
power t o overcom e diff icul t ies . 

5 . P ro jec t s fo r capi ta l work s i n r u r a l a r e a s provid e th e 
opportunity fo r ski l l s t ra inin g an d cas h earning s whic h woul d b e 
reduced i f labou r savin g equipmen t wer e employe d upo n them . 

6 . Th e provis io n i n r u r a l a r e a s o f facil i t ie s fo r th e 
enjoyment o f l e i s u r e migh t l e s se n t o som e degre e th e at t ract io n 
of th e towns . 

Involvement o f youn g peopl e i n plannin g programme s 
( Page s 1 5 t o 1 7 ) 
7 . Les s wel l educate d youn g peopl e a r e no t give n enoug h 
opportunity t o tak e pa r t i n th e plannin g o f yout h programmes . 
If programm e plannin g i s d iver te d awa y fro m th e cen t r e suc h 
young peopl e ca n contr ibut e usefull y t o thi s p r o c e s s . 
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Training an d employmen t (  Page s 1 7 t o 1 8 ) 
8 . Trainin g i n vocationa l ski l l s ca n satisf y specifi c 
demands i n th e moder n s e c t o r . Suc h t ra inin g itsel f i s n o 
solution t o th e broa d employmen t problem s amon g youn g people . 

9 . Trainin g fo r self-employmen t o r fo r employmen t i n 
self-support ing group s offer s g r e a t e r p rospec t s o f sa t is factor y 
r e s u l t s i n solvin g thes e p rob lems . 

Finance (Page s 1 9 t o 2 0 ) 
10. Increase d spendin g o n employment-relate d t ra inin g 
outside th e forma l schoo l syste m wil l b e calle d fo r an d thi s ma y 
be par t l y a t th e expens e o f forma l school ing . 

1 1 . Publi c opinio n woul d nee d t o b e educate d t o thi s b y th e 
demonstrat ion o f th e economi c an d socia l benef i t s . 

12. Forma l (i n school ) educatio n an d informa l (out-of -
school) educatio n bot h contr ibut e t o th e p repara t io n o f th e youn g 
for employmen t an d communit y l i fe . Recognitio n o f thi s fac t 
would b e mad e e a s i e r an d fundin g faci l i ta ted , i f bot h aspect s o f 
education wer e cons idere d a s a  whol e fo r budgetar y p u r p o s e s . 

Administration o f trainin g (  Page s 2 0 t o 2 2 ) 
13 . I f government s i n additio n t o conductin g the i r ow n 
training programme s a ls o control le d an d supervise d th e content , 
methods an d financin g o f al l othe r p rogrammes , the y woul d b e 
in a  positio n t o ensur e tha t al l agencie s wer e workin g toward s 
agreed e n d s . 

14. Th e specia l contributio n o f th e non-governmenta l 
agencies l ie s i n pioneerin g ne w t ra inin g app roaches . 

The locatio n an d structur e o f trainin g programme s 
( Page s 2 3 t o 2 8 ) 
15 . I n t ra inin g th e youn g farme r the r e i s specia l valu e i n 
providing lan d an d capita l i n combinatio n wit h vocationa l s k i l l s . 
Training i n si tuation s detache d fro m wher e th e futur e farme r 
will actuall y wor k pose s comple x problem s i n ensurin g th e 
application o f skil l s l e a r n e d . 
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1 6 . I n th e c a s e o f r u r a l a r t i s a n s , t r a i n i n g o n th e jo b p r o d u c e s 
the b e s t r e s u l t s . Th e t r a i n i n g c a n b e don e l a r g e l y b y e x i s t i n g 
c r a f t s m e n i f t h e i r t r a i n i n g c a p a c i t y ca n b e d e v e l o p e d b y u p -
g r a d i n g p r o g r a m m e s . 

1 7 . T r a i n i n g p r o g r a m m e s wi l l b e m o r e s u c c e s s f u l i f 
p a r e n t s a r e i n v o l v e d . T h i s c a n b e a c h i e v e d i n v a r i o u s w a y s , 
e . g . t h r o u g h p r o v i d i n g m a t e r i a l a s s i s t a n c e , t h r o u g h s o c i a l 
a c t i v i t i e s , t h r o u g h f r e q u e n t d i s c u s s i o n . 

The rol e o f nationa l yout h service s (Page s 2 9 t o 3 3 ) 
1 8 . Th e d i s t i n c t i v e c o n t r i b u t i o n o f n a t i o n a l you t h s e r v i c e s 
l i e s i n t h e i r a b i l i t y t o p r o m o t e n a t i o n a l c o n s c i o u s n e s s amon g 
a g r o u p o f youn g p e o p l e o f r e l a t i v e l y lo w e d u c a t i o n a l l e v e l . 

1 9 . N a t i o n a l you t h s e r v i c e s a r e p a r t i c u l a r l y we l l s u i t e d 
to u n d e r t a k e deve lopmen t p r o j e c t s o f e s p e c i a l l y l a r g e s c a l e . 

2 0 . N a t i o n a l you t h s e r v i c e s a r e b e s t employe d i n t r a i n i n g 
young p e o p l e fo r an d mot iva t in g the m t o w a r d s r u r a l d e v e l o p m e n t . 

2 1 . Th e g r a d u a t e s o f n a t i o n a l you t h s e r v i c e s c a n b e mos t 
e f fec t ive ly u s e d a s a g e n t s fo r g e n e r a l r u r a l deve lopmen t i f t he y 
a r e dep loye d e x t e n s i v e l y t h r o u g h o u t th e r u r a l a r e a s ; o n th e 
o t h e r h a n d , g r o u p i n g the m t o g e t h e r i n t e n s i v e l y i n s e t t l e m e n t s i s 
e f fec t ive i n a c h i e v i n g qu ic k deve lopmen t g a i n s . 

Training an d th e generatio n o f employmen t 
( Page s 3 4 t o 3 5 ) 
2 2 . T r a i n i n g , wi thou t employmen t o u t l e t s , i s o f l imi te d 
v a l u e , bu t i n som e c i r c u m s t a n c e s t h e o p e r a t i o n o f a  t r a i n i n g 
p r o g r a m m e c a n p r o m o t e wi th i n a  communit y th e c h a n g e s 
n e c e s s a r y t o g e n e r a t e employmen t fo r t r a i n e e s . 

Follow -  u p (Page s 3 5 t o 3 7 ) 
2 3 . Ef fec t iv e fo l l ow-u p t o p r o g r a m m e s i s e s s e n t i a l t o 
e n s u r e tha t s k i l l s t augh t a r e app l i e d o n th e jo b an d t o p r o v i d e 
feed b a c k i n f o r m a t i o n . F o l l o w - u p i s t h u s a s i n t e g r a l p a r t o f 
the t r a i n i n g p r o g r a m m e . 

Settlement scheme s (  Page s 3 7 t o 4 2 ) 
24-. S e t t l e m e n t s c h e m e s c a n p r o v i d e a n ef f ic ien t m e a n s o f 
p ro f i t ing f ro m t h e i n v e s t m e n t i n t r a i n i n g fo r r u r a l deve lopmen t 
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but the y a r e no t th e onl y mean s o f doin g so. 

2 5 . Sinc e suc h scheme s ofte n entai l a  hig h cos t fo r eac h 
se t t l e r es tabl ishe d o n th e land , deman d a  hig h proport io n o f th e 
energy an d r e s o u r c e s o f p lanner s an d absor b onl y a  smal l f r a c -
tion o f th e tota l numbe r o f thos e i n nee d o f opportunity , the y a r e 
be t te r adapte d t o specia l i se d developmenta l s i tuation s tha n t o 
solving th e mai n proble m o f ra i s in g th e leve l o f th e mas s o f th e 
r u r a l populat ion . 

26 . Micro-se t t lement s whic h mak e us e o f smal l group s o f 
t ra ined yout h withi n existin g communitie s ca n b e especia l l y 
valuable i n promotin g r u r a l chang e wit h th e minimu m o f socia l 
d is loca t ion . 

27 . Sett lement s ca n provid e a n opportunit y fo r th e employ -
ment no t onl y o f agr icu l tu ra l bu t a ls o o f othe r ski l l s o f var iou s 
k inds . 

2 8 . Sett lement s confine d t o youn g peopl e pos e pa r t i cu la r 
administrat ive an d sociologica l problem s whic h ma y b e overcom e 
by s t ruc tur in g set t lement s so  a s t o allo w a  na tura l socia l 
balance t o b e r e s t o r e d onc e the y a r e firml y es tab l i shed . 

Programmes fo r urba n yout h (  Page s 4 3 t o 4 6 ) 
29 . Effectiv e t ra inin g programme s fo r th e ha rdco r e o f 
urbanised youn g peopl e wil l provid e th e skil l s t o fi t the m fo r 
employment an d a ls o includ e a  specia l emphasi s o n socia l 
t ra ining i n o rde r t o compensat e fo r the i r lac k o f contac t wit h 
t radi t ional cul tur e an d educat ion . 

30 . Sinc e an y for m o f productiv e employmen t n e c e s s a r i l y 
r e s t o r e s th e moral e o f youn g people , pure l y socia l programme s 
for urba n yout h migh t wel l b e develope d t o includ e way s i n 
which youn g peopl e workin g a s a  grou p ca n ac t a s a n employabl e 
work f o r c e . 

The rol e o f th e forma l schoo l (  Page s 4 6 t o 4 9 ) 
3 1 . Curr iculu m refor m i n pr imar y schools , whils t i n itsel f 
d e s i r a b l e , i s unlikel y t o br in g abou t profoun d a l te ra t ion s i n th e 
at t i tudes o f p r imar y schoo l l e ave r s toward s agr icu l tu r e unti l 
t he re a r e f a r - r each in g change s i n th e syste m o f r e w a r d s fo r 
farming an d a  genera l improvemen t i n th e s tandar d o f r u r a l 
l iv ing. 
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32 . Secondar y school s ca n provid e act ivi t ie s designe d t o 
promote i n futur e l e ade r s a n awarenes s an d understandin g o f th e 
problems o f th e mas s o f th e community , pa r t i cu la r l y i n th e r u r a l 
a r e a s . 

3 3 . Th e p r e - s e r v i c e an d i n - s e r v i c e t rainin g o f t eache r s 
both a t pr imar y an d secondar y level s ca n b e use d t o inst i l th e 
ideal o f communit y se rv ic e an d t o provid e th e capacit y t o d o 
something p rac t i ca l abou t t h i s . 

Involvement o f universit y student s (  Page s 5 0 t o 5 1 ) 
34-. A n elemen t o f p rac t i ca l fiel d wor k usefu l t o th e 
community an d t o developmen t genera l l y ca n wit h advantag e b e 
included i n th e s t ruc tu r e o f muc h f i r s t - d e g r e e univers i t y work . 
There i s a ls o th e possibi l i t y o f a  per io d o f communit y se rv ic e 
by univers i t y student s afte r th e completio n o f thei r f i rs t d e g r e e . 

Youth programme s an d youn g offender s (  Page s 5 1 t o 5 3 ) 
3 5 . Unemploymen t i s th e roo t caus e o f muc h juvenil e c r ime , 
pa r t i cu la r ly i n urba n a r e a s , an d migh t b e tackle d throug h 
t ra in ing programme s re la te d t o employmen t opportuni t ies , 
especia l ly r u r a l developmen t p rogrammes . 

36 . Fo r potentia l youn g offender s i n urba n a r e a s , l e s s 
formal approache s t o socia l wor k wit h youn g people , involvin g 
for exampl e ' s t r e e t co rne r ' yout h worke r s an d a n extende d 
' she l t e r ' sys tem , migh t prov e r e w a r d i n g . 

Programmes fo r youn g wome n (  Page s 5 3 t o 5 4 ) 
37 . Ther e shoul d b e par i t y o f a cces s t o t ra inin g programme s 
between youn g me n an d wome n and , i n p a r t i c u l a r , the r e shoul d 
be g r e a t e r emphasi s o n th e inclusio n o f youn g wome n i n 
agr icu l tu ra l t ra inin g p rogrammes . 

Evaluation (  Page s 5 5 t o 5 7 ) 
3 8 . Programm e evaluatio n i s n e c e s s a r y i n o rde r t o wi n 
the suppor t o f p lanner s an d po l i cy -makers , t o determin e whethe r 
a programm e i s attainin g i t s ends , t o measur e i t s impact , an d 
to r evea l t o programm e ope ra to r s defect s withi n th e programme . 

39 . Scientifi c evaluatio n i s th e mor e valuabl e whe n sup -
plemented b y th e wisdo m o f th e exper ience d opera to r especial l y 
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if i t i s t o b e formulate d i n p rac t i ca l t e r m s . Th e tas k o f 
evaluation wil l b e facil i tate d i f pol icy-maker s defin e p rec i se l y 
and r ea l i s t i ca l l y wha t the y wis h t o hav e evaluated . 

Training cost s (  Page s 5 7 t o 6 0 ) 
40 . I n vie w o f th e nee d t o exten d th e benefit s o f t rainin g 
to th e maximu m numbe r o f out-of-schoo l youth , cos t s o f t rainin g 
should b e minimised . Th e establishmen t an d enforcemen t o f a 
cos t s polic y fo r al l t ra inin g insti tut ion s wil l contribut e t o thi s 
end an d wil l promot e cos t consc iousnes s amon g a i d - d o n o r s . 

Leadership trainin g (  Page s 6 0 t o 6 2 ) 
4 L Leadersh i p t ra inin g shoul d see k t o produc e l eade r s 
who unders tan d th e problem s o f th e mas s o f th e community , 
especia l ly i n th e r u r a l a r e a s , an d a r e concerne d t o furthe r 
ideas o f pa r tne r sh i p i n th e developmen t effor t betwee n th e 
l eade r sh ip an d th e communit y a s a  whole : 

The organisatio n o f internationa l co-operatio n 
( Page s 6 3 t o 6 6 ) 
4 2 . A n in te r -depar tmenta l co-ordinat in g bod y especial l y 
concerned wit h th e t rainin g an d employmen t o f youn g peopl e ca n 
act a s a  focu s fo r ai d t o out-of-schoo l educatio n an d t r a in ing . 

4 3 . Th e fur the r developmen t o f yout h t rainin g programme s 
would b e grea t l y a s s i s t e d b y g r e a t e r internat iona l exchang e 
of informatio n bot h o n approache s t o t ra inin g an d o n suc h othe r 
mat te rs a s too ls , equipmen t an d construct iona l t echniques . 

The suppl y o f oversea s volunteer s (  Page s 6 6 t o 6 7 ) 
44 . Voluntee r se rv ic e b y youn g peopl e outsid e thei r 
country ca n i n ce r ta i n condition s b e usefu l i n th e developmen t 
of yout h programmes ; thi s se rv ic e i s a  two-wa y p r o c e s s , th e 
volunteer bot h givin g an d r ece iv ing . 

4 5 . Longe r r a t h e r tha n shor t e r per iod s o f se rv ic e b y 
volunteers wit h technica l ski l l s a r e genera l l y t o b e p r e f e r r e d . 

4 6 . Government s shoul d defin e p rec i se l y th e function s fo r 
which ove r sea s volunteer s a r e r equ i r e d an d th e technica l skill s 
sought . 
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An Africa n voluntee r forc e (  Page s 6 7 to 68 ) 
47. Th e possibility migh t wel l be investigated of establishin g 
an African voluntee r forc e fo r wor k bot h within Afric a an d 
elsewhere. Suc h a n operatio n shoul d no t diver t resource s fro m 
the mai n priority i n the youth field -  providing fo r trainin g need s 
of the mas s o f young people ou t o f school . 

Commonwealth co-operatio n (  Page s 6 8 to 69 ) 
4 8 . F u r t h e r r e g i o n a l m e e t i n g s shou l d b e o r g a n i s ed wi th i n 
t he Commonwea l t h t o d i s c u ss y o u t h p r o b l e m s , an d t h e s e migh t 
u se fu l ly l e a d t o a Commonweal t h M i n i s t e r i a l m e e t i n g . 

49. Existin g arrangement s fo r experienc e exchang e withi n 
the Commonwealt h i n the field o f socia l developmen t an d youth 
activities shoul d b e expanded . 

50. Existin g bilatera l provisio n fo r technica l assistanc e 
in the youth field shoul d b e complemente d b y the expansio n of 
Commonwealth multilatera l technica l assistanc e arrangement s 
to include youth programmes . 

51. Th e Commonwealt h Secretaria t shoul d develop it s 
existing arrangement s fo r providin g informatio n o n youth 
training an d ac t a s a  functional clearin g hous e o n all matter s 
relating t o the involvemen t o f young people i n development . 
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