
SECTION 3 

ENTRANTS TO TEACHER EDUCATION COURSES 

One r ea son given for the unsat i s fac tory quality of t eacher 
education i s the unsat is factory ca l ibre of those admitted to c o u r s e s ; in 
'Teacher Education in Ceylon' (67), for example, K. Nesiah emphasizes 
the point - "a problem i s the defective quality of the bulk of en t ran ts to 
both levels of t ra ining co l l eges" . Clear ly major fac tors a r e the motivation 
and the ca l ibre of those who seek admission to col leges of educat ion, for 
unless suitably qualified students come forward for the r ight so r t of r e a s o n s 
the quality of t eacher educat ion, and hence that of education genera l ly , i s 
imperi l led. 

In country after country the low sta tus of the teaching profess ion 
i s seen as having a detr imental effect upon the recru i tment of suitable 
students for col leges of educat ion. The genera l background in r e s p e c t of 
Africa i s examined in S . H . M . Jones ' F ie ld Report on the Survey of the 
Sta tus of the Teaching Profess ion in Africa (117) which was c a r r i e d out on 
behalf of the World Confederation of Organisa t ions of the Teaching P ro fes s ion . 
R . J . Smyke in Problems of Teacher Supply and Demand in Africa South of the 
Saha ra (89) sees the crux of the problem t h u s : "to r e c r u i t , se lect and t r a in 
the bes t candida tes , and to r e t a in t e ache r s in the profess ion , r e q u i r e s of 
society recognit ion of t e a c h e r s ' s t a t u s , and of t e a c h e r s , recognit ion of their 
profess ional r e spons ib i l i t i e s " . From S ingapore , the R e s e a r c h Unit of the 
Teache r s Training College r e p o r t s i t s findings in Why Teach? A Study of 
Motives for Choosing Teaching a s a C a r e e r (157): " teaching pos t s should be 
filled only by candidates who have a favourable attitude towards teaching as a 
c a r e e r , and not by those who r e g a r d teaching mere ly as another occupation" . 
In ' T e a c h e r s and Teaching in Niger ia - A Subjective Viewpoint' (68), 
Uga Onwuka concent ra tes attention upon a widespread impress ion of the low 
sta tus of t e ache r s in society and of teaching being "a las t r e s o r t " . This 
impress ion he a t t r ibutes not only to infer ior s a l a r i e s and conditions of work 
and to the dilution of the profess ion by the untra ined but a l so to t eache r s 
neglecting the i r profess ional r e spons ib i l i t i e s . He r e i t e r a t e s the point that 
"the genera l impress ions about t e a c h e r s and teaching influence the type of 
r e c r u i t s into the teaching profess ion" . In India , r e p o r t s S . Shukla in 
'Education and Tra in ing of T e a c h e r s i n l n d i a ' ( 8 6 ) , "the level of abili ty 
r ec ru i t ed would be ve ry low indeed were i t not for the fact that the re i s 
considerable unemployment amongst secondary school l e a v e r s " . And other 
w r i t e r s and conference r e p o r t s r e i t e r a t e the theme. 

Others p re fe r to s t r e s s the beneficial effects upon teacher education 
which would r e su l t from improving the te rms of se rv ice and the profess ional 
' image' of t e a c h e r s . This was the approach of the XXVIth Internat ional 
Conference on Public Educat ion. Geneva. 1963 (121) organized by UNESCO; 
of the Report of the F i r s t National Seminar on The Education of P r imary 
Teache r s in India (119) which recommended not only r a t e s of pay commensurate 
with those of other jobs r equ i r ing the same qualifications but a l so such 
inducements as f ree education for t e a c h e r s ' ch i ld ren , free accommodation and 
free medicine; of John Osogo in 'Pepping Up Kenya's Teaching Profess ion ' (69); 
and, in the West Ind ies , of the delegation from Mon t se r r a t as r epo r t ed in the 
Report of Conference on Teacher Education ( S t . Vincent , 1967) (155). 
This posit ive approach i s summed up by the working pa r ty on 'S t a tus and 
Conditions of Se rv ice of T e a c h e r s ' in the Repor t of the Sixth Annual 
Conference of the Afro-Anglo-American Programme (132). 
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However , it i s a l so ve ry evident that improving the s ta tus of the 
teaching profess ion i s not r e g a r d e d a s the sole solution to the problems of 
ensur ing that the bes t poss ible candidates a r e admitted to colleges of 
educat ion. Attention i s a l so being d i rec ted to methods of se lec t ion. In 
'Se lec t ion P r o c e d u r e s for Teacher Tra in ing Colleges" (73) A . S . Phi l l ips 
r e p o r t s on invest igat ions in Africa into var ious methods of select ion to 
colleges of educat ion: p re -co l l ege teaching; intel l igence tes t ing; academic 
s u c c e s s ; persona l i ty a s se s smen t ; and the in te rv iew. A. Gradusson in 
'Problems of Teacher Training in Jamaica' (36) de sc r ibes admission to 
colleges as "a jumbled a r rangement ; between the bes t and the worst there i s 
a wide margin in abi l i ty , skill and inc l ina t ion" , and advocates the use of 
some form of aptitude t e s t , while vocational guidance i s recommended by the 
Resea rch Unit of the T e a c h e r s Tra in ing Col lege , Singapore (157). E .A. P i r e s 
in P r i m a r y Teaching Tra in ing in Asia (76) e x p r e s s e s concern about faulty 
select ion and suggests poss ible improvements ; and so does S .P • Lo in 
'Teacher Training in Sabah ' (58). 

Thus both an improvement in the s ta tus of the teaching profession 
and an improvement in the methods of select ion to col leges of education a r e 
r e g a r d e d as major fac tors in improving the quality of t eacher educat ion. The 
la t te r may well prove the more feas ib le . 
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