
Using Gender-Sensitive Indicators : A Reference Manua l for Governments and Other Stakeholder s 

Developing a  National-Leve l 
Database o f Gender-Sensitiv e 
Indicators 

This sectio n discusse s th e mai n source s fo r a  national-level dat a bas e o n th e statu s o f 
women an d gende r equality , an d suggest s ways o f improvin g thes e source s s o as t o 
increase thei r gende r sensitivity . I t als o provides informatio n o n trainin g an d 
methodological advic e o n gatherin g appropriat e indicators . 

Data Sources 
There ar e thre e mai n dat a system s tha t produc e indicators , which , i f collected an d 
interpreted correctly , ca n suppor t national-leve l plannin g toward s gende r equalit y 
and equity . These are : 
• censu s surveys ; 

the Syste m o f National Accounts ; an d 
• sampl e survey s o f the population . 

At present , censu s survey s an d sampl e survey s o f the populatio n collec t sex -
disaggregated data , althoug h ofte n no t i n a  consistent fashion . Recen t change s t o 
guidelines fo r th e Syste m o f National Account s mean s tha t thi s coul d b e a  potentia l 
future sourc e fo r gender-sensitiv e indicators . No singl e sourc e ca n provid e al l o f th e 
data neede d b y differen t countrie s an d differen t users . Censuses, househol d survey s 
and registratio n an d administrativ e dat a system s shoul d b e use d t o complemen t eac h 
other whereve r possible . 

Over th e las t te n years , serious effort s hav e bee n mad e t o enhanc e th e gender -
sensitivity o f these dat a systems . However , i n som e case s improvement s t o curren t 
practices ma y b e necessar y t o ensur e tha t the y ar e fully engendered . 

Censuses and labou r force surveys 1 

Censuses ar e th e mainsta y o f the dat a gatherin g syste m an d a s such offe r considerabl e 
opportunities fo r gatherin g gender-sensitiv e data . However , a  UN revie w o f th e 
census an d labou r forc e surve y practice s o f a  number o f developing countries , i n term s 
of concepts an d definition s selected , uncovere d certai n problems . 

The revie w (UN , 1993) , which covere d th e perio d 197 0 t o 1990 , focused o n gende r 
differentials an d include d th e Commonwealt h countrie s o f Botswana , Ghana , India , 
Jamaica, Lesotho , Malaysia , Singapore , Sr i Lanka , Trinida d an d Tobago , Zambia , an d 
Zimbabwe, a s well a s St Helen a an d Hon g Kong . The findings  wer e a s follows : 

In a  number o f censuses, interviewer s ar e no t sufficientl y traine d t o identif y 
women wh o ar e primaril y housewive s bu t wh o nevertheles s wor k i n activitie s 
related t o th e productio n o f goods an d services . The principl e tha t participatio n i n 
any economi c activit y shoul d b e counted , irrespectiv e o f any othe r activity , i s 
often no t applied . 

2 
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• Th e concep t o f 'usuall y activ e population ' i s unclear an d no t effectivel y 
articulated i n nationa l censuses . This concep t i s important fo r th e inclusio n o f 
women's wor k whic h ma y b e seasona l an d onl y capture d throug h us e o f a  longe r 
reference period . 

• Th e way s i n whic h question s abou t wor k ar e aske d ca n significantl y affec t censu s 
results. Words suc h a s 'employment' , 'job' , 'work ' o r 'mai n activity ' ca n mea n 
different thing s t o differen t people . Fo r example , a  national sampl e surve y i n 
Kenya i n 197 4 reveale d tha t activit y rate s fo r marrie d wome n age s 2 0 t o 4 9 varie d 
from abou t 2 0 per cen t t o abou t 9 0 per cen t dependin g o n whethe r th e ke y wor d 
in th e questionnair e wa s 'job ' o r 'work' . A  'job ' wa s regarded a s a paid wag e o r 
salary employment , wherea s 'work ' wa s mor e broadl y interprete d t o includ e 
virtually al l time-consumin g activitie s require d fo r th e family' s surviva l (se e als o 
the Indi a cas e stud y i n Sectio n 5) . 

Over th e las t te n year s extensiv e wor k ha s bee n don e o n makin g censuse s an d labou r 
surveys mor e gender-sensitive , particularl y i n th e are a o f women's pai d an d unpai d 
work, whic h i s a key are a wher e government s ca n improv e thei r performance . 
Questions i n censuse s an d labou r forc e survey s shoul d b e develope d s o tha t women' s 
contributions ar e include d whereve r possible . Question s regardin g economi c activit y 
should b e carefull y phrase d an d follo w U N an d IL O recommendations . Question s 
related t o women' s wor k shoul d b e carefull y frame d s o as to includ e bot h pai d an d 
unpaid work . Extensiv e educatio n fo r enumerator s an d th e genera l populatio n a s t o 
the meanin g o f the ter m 'work ' ma y b e necessar y befor e women' s contribution s ca n b e 
fully captured . 

These ar e som e recommendation s fo r improvin g censu s question s o n economi c 
activity s o as to reduc e gende r bia s (UN , 1993 : 33-382 ;  the 199 1 India n census ; 
and th e Indi a cas e stud y i n Sectio n 5) : 
• Th e experienc e wit h askin g question s o n women' s labou r forc e participatio n 

illustrates th e nee d fo r trainin g an d gende r sensitisatio n o f interviewers . 
Interviewers shoul d receiv e consisten t training , i.e. , al l trainer s shoul d transmi t 
the sam e instruction s t o thei r trainees . Particula r attentio n shoul d b e paid t o th e 
training o f interviewer s i n askin g th e questions , sinc e th e possibilit y o f 
introducing respons e an d non-respons e biase s i s very stron g whe n concept s ar e 
difficult t o understan d and/o r interpret . Fo r example , mal e interviewer s ma y hav e 
difficulty wit h th e concep t tha t man y o f the activitie s carrie d ou t b y wome n 
constitute work . 

• Survey s nee d t o b e carrie d ou t i n a  participatory fashio n o r a t leas t hav e a 
participatory element . 

• Th e us e i s recommended o f a  building bloc k approac h wher e feasible , whereb y a 
series o f questions ar e aske d s o as to exclud e thos e person s wh o d o no t qualif y fo r 
inclusion i n th e particula r topic , leavin g thos e who , b y definition , ar e entitle d t o 
be included . 

• Languag e i n th e censu s shoul d b e non-sexist . Fo r example , question s i n th e censu s 
should focu s o n additiona l question s t o 'mai n activity ' i n societie s wher e women' s 
place i s considered t o b e i n th e home . 

• Instructio n manual s shoul d b e develope d s o as to adequatel y infor m th e 
interviewer whic h concept s shoul d b e applied . 
The seasona l pattern s o f women's wor k shoul d b e take n int o account . 

Anker et  al (1988) provid e th e followin g additiona l guidelines : 
• Mal e interviewer s ma y hav e particula r problem s interviewin g women . I n orde r t o 

establish th e natur e o f women's participation , mor e wome n interviewer s shoul d b e 
employed. 

• Typica l genera l ke y wor d questions , a s used i n censuse s an d labou r forc e survey s 
around th e worl d wer e foun d t o b e inadequate . Mor e detaile d ke y wor k question s 
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or preferably activit y schedule s shoul d b e used , an d wher e thi s i s not feasibl e i n 
censuses (becaus e o f limitations o n number s o f words) , separat e labou r forc e 
surveys should b e carrie d out . 

• Th e collectio n o f informatio n o n multipl e labou r forc e activitie s shoul d b e 
encouraged. Unles s suc h dat a ar e collected , i t i s likely tha t th e tru e exten t o f 
female labou r forc e activit y i n rura l area s o f developing countrie s wil l continue t o 
be grossl y under-reported . 

• Additiona l methodologica l wor k o n th e collectio n o f time-use dat a shoul d b e 
encouraged. 

In producin g gender-sensitiv e indicator s an d usin g the m fo r polic y purposes , tw o 
other priorit y area s ar e women' s wor k i n agricultur e an d women' s wor k i n th e 
informal sector . I n bot h thes e area s ther e i s serious under-reportin g i n officia l 
statistics o f women's contributions . I t i s beyond th e scop e o f thi s manua l t o discus s 
these tw o ke y area s i n detail , bu t furthe r informatio n ca n b e found i n UN (1995a) , 
UN (1993) , U N (1990b ) an d Dixon-Muelle r (1987) . Se e als o th e Gende r 
Management Syste m publicatio n Gender  Mainstrearning  in  Agriculture and  Rural 
Development: A  Reference  Manual  for  Governments  and  Other  Stakeholders. 

Household survey s 
Due t o th e limit s t o th e numbe r o f questions i n censuses , thei r focu s o n a  few topics , 
the ten-yea r tim e ga p betwee n man y censuse s an d thei r forma l mode , censuse s an d 
other national-leve l survey s usuall y provid e ver y littl e informatio n abou t househol d 
dynamics o r gende r relations . Censuse s an d othe r nationa l leve l survey s mus t 
therefore b e complemente d b y micro-leve l househol d survey s i f a comprehensiv e 
picture relatin g t o gende r equalit y i s to b e buil t up . 

Household survey s ar e survey s o f a  sample o f the populatio n (usuall y mor e tha n 
2,000 households ) focusin g o n a  particular subjec t o r subject s an d wit h th e househol d 
as the focu s o f investigation . The y ca n b e carrie d ou t a t frequen t intervals , an d i n 
some case s ar e carrie d ou t quarterly . The siz e of these survey s make s the m usefu l 
instruments fo r th e generatio n o f gender-sensitive indicators . I n developin g nationa l 
level dat a sets , household survey s should focu s specificall y o n area s where ther e ar e 
serious gap s i n data . I n particular , the y shoul d examin e gende r roles , househol d 
dynamics an d decisio n making , contro l o f and acces s t o economi c an d othe r 
resources, an d violenc e agains t women . 

The followin g guideline s shoul d b e followed t o ensur e th e successfu l implementatio n 
of a  gender-sensitive househol d surve y (UN , 1988a) : 
• Ther e shoul d b e a n existin g househol d surve y capabilit y o f some sor t an d henc e a 

team wit h som e practica l experienc e o f both field  wor k an d subsequen t analysis . 
• On e o r mor e person s wit h professiona l capacit y an d a  personal interes t i n 

innovations t o improv e dat a o n wome n shoul d b e involved . 
• Th e possibilit y shoul d b e explore d o f carrying ou t small-scal e pre-tria l interview s 

to adap t suggestion s t o loca l conditions . Eve n 20 0 interviews , 5 0 eac h i n a n urba n 
and thre e rura l areas , could b e sufficient . 
A final  sampl e o f a t leas t 2,00 0 household s (o r possibly 1,50 0 i n a  ver y 
homogeneous society ) i s recommended . 

• Th e plannin g committe e shoul d hav e a  significant representatio n o f wome n 
members representin g differen t ethnic , class/cast e an d ag e groups (includin g som e 
with rura l backgrounds ) an d stron g participatio n b y persons wh o ca n b e expecte d 
to us e th e data . 

• Ther e shoul d b e a  possibility o f providing trainin g t o th e interviewer s an d o f 
developing a  core o f female interviewers . 

12 



Using Gender-Sensitive Indicators : A Reference Manual for Governments and Other Stakeholders 

As wel l a s those area s note d above , ther e ar e four othe r area s wher e surve y dat a i s 
likely t o impac t significantl y o n policy-makin g whic h wil l improv e women' s live s 
(UN, 1988a) : 
• femal e resources , fo r exampl e education ; 
• femal e economi c activity ; 
• femal e poverty ; an d 
• female-heade d households . 

Time-use studies 
Time-use studie s ca n b e include d a s part o f a  larger household surve y o r carrie d ou t a s 
a separat e study . They ar e a  type o f micro - o r meso-leve l surve y tha t i t i s becomin g 
increasingly usefu l i n providin g gender-sensitiv e indicator s relate d t o women' s an d 
men's contributions . Tw o main , interrelate d set s o f concerns ar e usuall y investigate d 
in thes e studie s (UN , 1990b) . The first  cover s th e utilisatio n o f human resource s i n 
the househol d an d th e second , improvemen t i n th e measuremen t o f employment , 
unemployment an d underemployment . Ther e ar e fou r mai n type s o f time-use survey , 
all o f which hav e thei r strength s an d limitation s (UN , 1988) : 
• observation ; 
• rando m instan t measuremen t ( a schedul e o f random visit s whic h recor d wha t 

household member s wer e doin g jus t befor e th e arriva l o f the investigator) ; 
diaries; an d 
recall (usuall y base d o n a  recall perio d o f 2 4 hours) . 

Extensive researc h wa s undertaken fo r th e 199 5 Human  Development  Report  o n th e 
amount o f time wome n an d me n spen d o n marke t an d non-marke t activities . Time -
use studie s wer e collecte d fo r 1 4 industria l countries , 9  developing countrie s an d 8 
countries i n Easter n Europ e an d th e Commonwealt h o f Independen t States . This an d 
much othe r simila r researc h point s t o th e disproportionat e loa d wome n bea r i n almos t 
all societies . 

As wit h an y othe r approach , time-us e studie s ar e limite d methodologicall y i n variou s 
ways: 
• "Survey s tha t examin e onl y th e allocatio n o f time b y women an d me n during 

workdays ten d t o underestimat e th e contributio n o f women t o economi c activit y 
because thei r wor k continue s unabate d durin g 'day s off . Th e sam e i s true wit h 
surveys o f economic activitie s during  the  day, sinc e a  significant portio n o f women' s 
work occur s a t night " (UNDP , 1995 : 91) . 

• "I n developin g countries , peopl e d o no t thin k o f thei r activitie s i n term s o f 
clock time , no r ca n the y b e expecte d t o kee p diarie s listin g thei r dail y activitie s .. . 
Intensive observatio n an d intervie w method s requir e well-traine d an d well -
supervised interviewer s an d a  great amoun t o f intervie w time " (UN , 1990b : 57) . 

• Ther e ma y b e lac k o f participation i n surve y desig n b y thos e bein g studied . 

Despite thes e problems , time-us e studie s ar e particularl y valuabl e i n highlightin g 
women's wor k an d generatin g gender-sensitiv e indicator s tha t ca n b e use d a s part o f 
a nationa l database . They ca n als o be usefu l i n th e generatio n o f satellite account s o n 
unpaid work . 

System of National Accounts and unpaid work 
The Unite d Nation s Syste m o f National Account s (SNA ) i s used t o measur e 
production an d growt h i n mos t countries , an d sinc e 194 5 th e SN A ha s been on e o f 
the centra l tool s use d fo r policy-makin g relate d t o th e workin g o f a  country's economi c 
system. Implementin g change s t o th e SN A i s a key are a wher e government s ca n 
improve th e wa y i n which gender-disaggregate d dat a i s collected an d used . 
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Measures suc h a s the SN A an d GDP , with thei r concentratio n o n measurin g pai d 
employment, hav e bee n strongl y criticise d fo r havin g a  gender bias , and i n particula r 
for ignorin g women' s overal l contributio n t o th e econom y an d t o societ y a s a whole . 

Governments ar e advise d t o experimen t wit h th e formatio n o f satellite account s t o th e 
System o f National Accounts , focusin g initiall y o n nationa l time-us e studie s tha t 
measure th e exten t o f unpaid wor k i n th e country . Methodologie s fo r thes e nationa l 
time-use studie s shoul d ideall y b e harmonised wit h internationa l norms , where the y 
exist. Mor e informatio n o n satellit e account s o n unpai d wor k i s provided i n Sectio n 3 . 

CEDAW 

States parties t o th e Conventio n o n th e Eliminatio n o f All Form s of Discriminatio n 
against Wome n (CEDAW ) ar e required t o submi t report s ever y four year s on al l article s 
of CEDAW. Reportin g o n CEDA W offer s government s a n excellen t opportunit y t o 
synthesise availabl e gender-relate d data , t o measur e advancement s i n th e statu s of 
women, an d t o identif y an d fill  data gaps . While censu s an d othe r nationa l leve l survey s 
deal mainly wit h demography , work , health , an d education , CEDA W offer s 
governments th e opportunit y t o synthesise an d produc e gender-sensitiv e indicator s o n 
empowerment, violenc e agains t women , cultura l issue s and women' s rights . 

Methodological Advic e 
The followin g i s a checklist o f methodologica l point s t o bea r i n min d whe n usin g 
gender-sensitive indicator s a t th e nationa l level . An indicato r o r indicato r syste m 
need no t confor m t o al l o f the following , bu t th e close r th e conformit y th e mor e 
likely i t i s that i t wil l be useful . 
• Compariso n t o a  norm: Use o f gender-sensitive indicator s shoul d involv e 

comparison t o a  norm, fo r exampl e th e situatio n o f men i n th e sam e countr y 
or th e situatio n o f women i n anothe r country . I n thi s wa y th e indicato r ca n 
focus o n question s o f gender equalit y an d equit y rathe r tha n onl y o n th e statu s 
of women . 

• Disaggregation : Dat a shoul d b e disaggregate d b y sex . Wherever possible , nationa l 
level indicator s shoul d also : 
- b e disaggregated b y age ; 
- b e disaggregate d b y socioeconomic grouping ; 
- b e disaggregate d b y national and/o r regiona l origin ; 
- not e th e tim e period ; 
- not e geographica l coverage ; an d 
- not e dat a sources . 
This kin d o f informatio n wil l help t o infor m a  broader analysi s o f the socia l force s 
within a  society whic h hav e brough t abou t th e particula r statu s o f women an d 
men i n tha t society . 

• Eas e o f access : Dat a shoul d b e eas y t o us e an d understand . Indicator s shoul d b e 
phrased i n easil y understandabl e language , an d shoul d b e develope d a t a  leve l 
relevant t o th e institutiona l capabilitie s o f the countr y concerned . 

• Scop e o f availability : Indicator s shoul d b e availabl e fo r th e whol e country . 
• Reliability : Dat a shoul d b e relativel y reliable . No dat a i s absolutely reliabl e bu t 

reliability check s shoul d b e carrie d out . Fo r example , findings  fro m censuse s 
should b e compare d t o findings  fro m micro-leve l studie s fo r accuracy . 

• Measurability : Indicator s mus t b e abou t somethin g measurable . Concept s suc h a s 
'women's empowerment ' o r 'gende r equity ' ma y b e difficul t t o defin e an d measure . 
In thi s cas e proxy indicators , fo r exampl e relatin g t o greate r choic e fo r wome n i n 
accessing healt h car e o r education , ma y hav e t o stan d a s proxies fo r th e les s 
precise concepts . 
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• Time-rames : Gender-sensitiv e indicator s shoul d b e reliabl e enoug h t o us e a s a 
time series . The tim e spa n whic h th e indicato r cover s shoul d b e clearl y specified . 

• Internationa l comparability : Gender-sensitiv e indicator s shoul d b e collecte d 
using internationall y accepte d definitions . Whil e thes e definition s ar e sometime s 
imprecise, the y ar e usuall y th e bes t term s availabl e an d allo w fo r internationa l 
comparison. 

• Measurin g impact : Th e indicato r should , wher e feasible , measur e th e outcom e o r 
impact o f a  situation rathe r tha n th e input . Fo r example , women' s literac y i s ofte n 
a bette r measur e o f women's educationa l statu s tha n femal e enrolmen t rate s 
because literac y measure s th e impac t o f enrolment rates . Similarly , femal e 
mortality rate s ar e a  better measur e o f women's healt h statu s tha n acces s t o healt h 
facilities. 

• Participation : Indicator s shoul d b e use d an d develope d i n a s participatory a 
process a s possible. This wil l involv e settin g u p inter-departmenta l governmen t 
committees bu t als o holding focu s grou p meeting s wit h th e publi c an d elicitin g 
public opinio n fro m wome n an d me n whereve r possibl e (se e below) . 

Training for the Production of Gender-Sensitive Databases 
Training relate d t o gender-sensitiv e indicator s i s a key are a fo r government s t o pursue . 
This trainin g need s t o occu r i n tw o areas : 
• trainin g o f statisticians, economist s an d other s withi n th e nationa l leve l censu s 

and surve y systems ; an d 
• trainin g o f enumerators an d researcher s carryin g ou t survey s a t th e loca l level . 

In th e first  area , Ghan a provide s a  useful exampl e o f advances tha t ca n b e made : 

"The Statistical  Service  recognises  that the  ability to  produce reliable,  timely  and  gender-
sensitive statistics  depends, to  a large extent, on  the  availability of  highly trained and 
experienced personnel.. . Side  by side with staff  recruitment,  a  comprehensive staff  training 
programme, involving  regular  in-service training,  training  in local institutions of  higher 
education and  external  training,  has  been introduced  for  both  graduate and  non-graduate 
staff to  upgrade their  skills. The  training  programme, which  covers  a wide range of subjects 
and procedures,  is  geared towards strengthening  the  human resource  capability  for collection, 
processing, analysis  and  dissemination  of  statistical information." 

Boateng, 1994:  103 

In th e secon d area , th e trainin g o f interviewers , Anke r (1994 : 71 ) provide s tw o 
examples wher e th e trainin g o f enumerators le d t o a  significant increas e i n coverag e 
of women's labou r forc e activit y i n large-scal e surveys . The first  o f these example s 
comes fro m Argentin a an d Paraguay , wher e labou r forc e informatio n wa s collected fo r 
over 1,00 0 wome n an d me n usin g tw o differen t interviewe r trainin g sessions , an d 
where interviewe r trainin g (fou r session s ove r tw o days ) wa s found t o hav e a n 
important effec t o n th e reportin g o f female labou r forc e activity . Th e secon d exampl e 
comes fro m Egypt , wher e trainin g organise d b y the Egyptia n statistica l offic e provide d 
significantly improve d informatio n o n women' s labou r forc e activity . 

Popular Participatio n i n Indicato r Collectio n and Us e 
Most wor k o n gender-sensitiv e indicator s continue s t o b e non-participatory , i n th e 
sense tha t wome n i n developin g countries , an d particularl y poo r an d marginalise d 
women, ar e no t include d i n th e proces s whereb y knowledg e i s generated an d 
translated int o policy . Give n th e importanc e o f finding  ou t mor e abou t th e statu s o f 
women an d gende r equity , a  key goa l fo r government s shoul d b e t o facilitat e popula r 
participation i n th e generatio n o f gender-related information . 
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One mean s o f achieving thi s goa l i s through th e us e o f qualitative o r 
phenomenological indicators . These indicator s ar e no t wel l understoo d bu t ar e 
essentially people' s perception s an d view s o n a  given subject . Tw o ways of 
distinguishing betwee n quantitativ e an d qualitativ e indicator s ar e by th e sourc e 
of informatio n an d th e wa y i n which thi s informatio n i s interpreted an d used . 

Quantitative indicator s focu s o n area s tha t ar e eas y t o quantify , suc h a s wage rate s o r 
education levels , usually draw n fro m censuse s o r administrativ e records . Because o f 
their focu s o n forma l survey s the y ar e usuall y interprete d usin g statistica l methods . 
Qualitative indicator s ar e usuall y obtaine d fro m participan t observation , attitud e 
surveys o r anthropologica l field  work , i.e. , les s formal surveys , an d ar e ofte n analyse d 
in a  descriptive fashio n (CIDA , 1996b) . These indicator s ar e als o developed durin g 
gender analysis . 

If used correctly , qualitativ e indicator s ca n b e a n importan t mean s o f facilitatin g 
popular participatio n i n indicato r use , because man y survey s involvin g qualitativ e 
indicators ar e participatory i n nature . Qualitativ e an d quantitativ e indicator s shoul d 
complement eac h othe r an d ensur e th e inclusio n o f different perspective s o n a  topic . 
In addition , a  focus o n qualitativ e indicator s ca n hel p ensur e tha t poo r an d 
marginalised women' s views , which ar e ofte n misse d i n forma l surveys , can b e take n 
into account . However , on e dange r t o b e avoide d i s equating qualitativ e indicator s 
with women ; i f this occurs , ther e ma y b e a  tendency t o continu e t o conside r suc h 
indicators a s part o f the femal e terrai n an d therefor e a s subjective, give n pas t cultura l 
constructs o f women a s 'subjective ' an d me n a s 'objective' . 

Recently, ther e hav e bee n remarkabl e development s i n th e us e o f participator y 
qualitative method s an d indicators , s o much s o tha t thes e indicator s ar e now bein g 
generated o n a  large scal e fo r plannin g an d polic y purpose s (Chambers , 1994) . A 
good exampl e ar e th e participator y povert y assessment s (PPAs ) undertake n b y th e 
World Ban k i n 3 6 countries . The PP A undertake n i n Kenya se t ou t th e followin g 
as key questions : "Wha t ar e th e perspective s o f the poo r o n poverty ? What ar e thei r 
indicators o f poverty? .. . Ar e female-heade d household s poorer ? I f so why? How d o 
poor peopl e cop e wit h poverty? " (Naraya n an d Nyamwaya , 1996 : 1 ) PPA s provid e 
extensive informatio n o n poo r people' s view s usin g larg e sample s o f interviewees , an d 
provide dat a whic h i s often missin g i n quantitativ e surveys . The challeng e fo r 
researchers workin g wit h indicator s i s how t o us e quantitative an d qualitativ e 
indicators together , eithe r b y combining o r comparin g thei r findings. A  furthe r 
challenge i s to remembe r tha t indicator s onl y provid e a  limited amoun t o f 
information, an d qualitativ e analysi s suc h a s gender analysi s i s also needed t o explai n 
the trend s t o whic h indicator s point . 

Notes 

1 Thi s section draws on CIDA (1996a , 1996b) ; World Bank (1994); Westerndorff an d Ghai (1993) ; and various 
UN documents . 

2 Thi s UN documen t also provides recommendations relating to labour force and other surveys. 
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